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PhilHealth

Your Partier in Heolth

Dater - Aprilig, 2025
R¥(Q No.: 20253-05-158 .
Name of Supplier: :
Address:

The Philippine Health Inseranee Corporation Regional Office No: V, will undertake Piocarement of Training Provider for the condunet
of Seminar on Enhancing Dutcome through Strategic Policy Development and Review through NP - Small Value
Procurement in accordance with Section 53 oof the "016 Revxsed IRR Gf RA 9134 W}ﬂ? Appraveé Budget forthe Cantract in the amfmnt
of Php i8o,000:00

Please quate your bet offer for the 1tem/s Ge::cribed he: sin. Submlt your ﬁmncxal quaiat;cm duE) sxgned bv yﬂu or youy duly authorxzed
representative, togethier with the copy of d(}eumentarv rcqmrements listed below, tot later than May 20, 2025

Please submit ywmiag atthie ond _mo'or Philfteaith 'ﬁe’__v, ANST B‘;;;_diﬁg 'rgf,- Benﬂy s. '1‘:',1-1,5;-;31'3{.*, Legazpi City, to: -

CGUILBERTDBERNARDD . L L gin Jevey
Official Canva%?@}‘{%%?‘;{&‘i‘éé‘.%iféfrg}’rinteé z_l_a_me) ' : o - o> Clifef, Managmet’

Date; : _ _ e R : . {iub’a zm : Sf?f .

After having carefully read and a{:cepted the Terms and Cﬁﬁdmﬁns as ermmerated }}daw this i‘erm 4/ fwe submxt iy qaotatmﬁ fﬁ)l’ the
fo]low‘mg 1tem/ 5 . L

No. Unit | Ttem DESmﬁphﬂnfTechmcai Spec:ﬁcatlon r Sy TUnit Price | "I"ot'al

L ciProcurestent of’i'mmmg}‘mvzderforﬂw conduct of S A
H lof - |Seminar on Enhancing Outcome through Strategm Poizr:y g
SRR Bevelapment aml Reﬂcw o -}une 16 };8, 2025 : S

{Fnclusive of . }Ionoramam, Accammsdfztzor:, T.r cmspm tatton,
| Fraining Kits and Cerlificate) e _

TR RREAXRKEE
o PROVuse

FR2'5;(:35';'194 T

Attached 16 our guotation are the foﬂowmg documentary reqmr&menfs as foltows (p‘iease put ﬂle worci cﬂiﬁlﬁy or n
the box beside the submitted documents, pléise do not just put a (/) eheck): e R

2085 Mayor s/Biisincss Pel‘mlt S Ce : _ BIR 2303 {fOZ‘ DLW suppher)
PhlGEPS Registration Ccruﬁcatef!\fumher Dol s o THERG
Latest Encumc]Busmess Tax Retirn'duly received by BIR BIRTIN No. {VAT)
"Proof of Latest Phiti{ealih Can‘!:mbutm for the last 6 moni’hs (NON-VA’I)
_ {)mmbus Swm‘n Stﬂi‘emamt ;

1 ‘Bidders shall provide correct and ooy
2 " Price quotations must e valid for a peund af thzﬂv y
3 Price quotation/s to be dehominated in Phi}:ppme peso shall include all takes; dunes anéfg: Tev;es pa} aiﬁe
4 Quotanons exceuimg, z the Appts med Budget far Ihe Cemract sha]] e icjecteé o
5
6 .
7 -The iteny/s'shiali be delivéred accor dmg to'the bp@c&ﬁc& reqi::rements inthe dcscrrptzs}ns ;::i'(}wded
8 'Delivery date period is on'date of delivery upon supplice's téceipt 'of Puichase Ordarf/ TR :
9 P'zyment shatl be made at the Piumea?th Regiomil Office ¥ sfter dehvery arid upcm the ‘subrnrissian of the requn'ed suppomng
= : ' Veiy truiyyours, P
REMINDER: ) _ EREE
VOP;A‘S; ai:ﬂr:zm}:‘n:;eg lf"::;lx:)h]e Corporstion is implemanling the “NO GIFT POLIC Y” i cwuphm mlf‘; RA . Sen N Sign’amre over Pi’lﬂtﬁd Name R
For any viotations of this policy o7 any unethical behaviour from Bur afﬁem an!!»saafé‘ p\easa contaet caur Tﬂ!ﬁ!\ B I ST
Line No $20-553% and jnok for the: Head of Admin Services Secmn . ) S = ! I’esiﬁon/Designaﬁon o
: Teg‘up"hone/‘i\!io‘hﬁc No, :
Emaﬂ Add S

éazs'ﬂequ'e'stufd'r'QuB'éarior;RFdezicé’-iss ' R R SRR S
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1 PHILIPPINE HEALTH !NSURA&CE CORPQRAT]ON
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TECHNI{}AL SPECIFICA’I‘I(}NS o
F ORrR TRAINEN(} P’ROVIDER/ SUBJECT M'ITER EX.?ERT

PROGRAM TITLE: Semmar on Enhancmg Outcome through Strategm E

-Policy I}eveiepmem ané Revxew

1L

II.

DATE OF CONDUCT June 16—18 2025

. ’I‘RAI’\KNG ?RGVEDER{TP} ;” SUBJ ECT MA’I‘E‘ER EXPERT (SME}
_ SPECIFICATIONS* :

A, PRE—TRAINING REQUER:EMENTS*

.- The ?P}SMES Shali be h:ghly proficzent or an expert in Cﬁstcmizmg a trammgf:;_-'

design/module appropriate n achlevmg the’ ob;ecﬁves of ‘{he trammg course.. -

.. The TP ghall prowde & Resaurce Speaker that has expertzse on the speczﬁe&_ff’ S

. program. .

. The TP[SMES shaH condu{:i a thcn ough Learnmg Needs Analyszs {LNA) pnor to::_ _:.

customization of i1 amlng deszgn/ moduie

The Training Promder/ Subgect Matter Expel t/ s shaﬂ develc}p an mteraetwe Iearnmg i i

- prograrn.
. 'The TP/’SMES shall presemt i‘he customlzed tramms demgn/ modul' ' i

SOCOYEC

)

. The TP/SMEs: Shaﬂ ‘comply: stncﬂy with the provxsmns

walk-through session to the Admin-Huran Resource Unit. (HRU)_ -

of training conduct to ensure {hat the trammg 0%33et:twes wﬂi be met o

payment shall be processeé b}r the L & D Team.

_ trammg modules, hand—euts;‘trammg manual, §re—test and pf}st-test sampief? i
“training certificates and other relevant: mformatmﬁ materzals mcludmg those that
~ shall be provided to the. pamclpants : e

Job Order Contract mast be completely sagned by the TP/SME and PhﬂHealth' T
Officers before the conduct Df the trammg . A

The TP?’SMES must be able to su"bmlt the companv and Resource Speakar S profﬁeg;i_} ;

and all other necessary documents as requxred by &e prccuremen‘c }aw i

g LS Gy
AT

i

Development (L&D) Teéam, at least fifteen (15} working days prior to the actuai date_ S




- 10, The professional. fee of the TP/ SME shall be within the allowable hmlt for package '
deal engagément good for a minimum of 25 to a maximum of 40 or more
. participants per batch dependmg on the type of program. Gi e

~ 11. The TP/SMEs shall also customlze a “Trammg Tffectiveness Evaluatlon Form”

- (TEEF) with administrator’s guide, which will be used by Admin-HRU as a tool in

- . evaluating the training effectiveness three (3) to six (6) months after the trammg for - - o

. the level 3 evaluation and after one (1) year for the level 4 evaluatmn which is the -

~ return on investment aspect. ‘The TEEF shall include instructional materials forthe .
admlmstrator/eva}uator cn how to conduct anaiyze and repcrt ﬁ;e trammg .
evaluation. : :

' 12.The TP/SME shall provide a trammg team that W&B act as tramlng asszst fat:ﬂltator AL

- and/or moderator during the actual conduct ef the plegram L

- B. ACTUAL TRAINING SONDUCT

13, The TP/SMEs shall prcmée the necessary trammg docnments/mateuais such as

tra}nmg kitsy handucﬁts, astmty sheets and’ iesi‘mg mater}a}s appm;}r;ate f{}r the." Rt

learning environment.

14. The TP/SMFs shall conduct a pre—tesi: post-test and give feedback/ assessment to o
-the part;mpants to be able to measure the knowiedge and sk;lls they acqmred durmg.:-..f{_-f S

he pre~
resulis {fo be mcfiuded in theé terminal 1epori:) The answered test papers shaﬂ be.; :
owned by the Admm HRU fGr mternal quahty audit purposes S

es .andf"pest-test:_:':'.: T

15. The TP/SMEs must be abie tc execute the trammg program based 013 the agreed?_-_{__z L :'

trammg design,

mast aﬁ(}w the L &D Team m raf:{}rd the wh&i& a:{mduci of the pregram S

- C.POSTT RMNING REQUIREMENTS

" 17.The TP/SMEs must submit a- comprehenswe teimmal repo;‘t 'x_;é aH the':'
' requirements speaﬁed in this. TOR within four (4) weeks after the conduct of the_::. S
training program or as may be agreed with the Admin-HRU, Incompiete submissmnv“: S

“of requirements’ shall be a vahé reasom far 1101} precessmg of payment

- 18.The TP/SME must agree wﬁh the sentvbﬁl sciaeme am;’i {:cmply wzth aﬁ the
. reguirements that will be needed by the. Secretariat for the Bids and: Awards-_}_;j
- Committee (SBAC) of ?hﬁHealth and. PhilHealth Comptroliersth ‘Department -

during the pmcessmg of the payee s \r{)uc’ﬁegg such as but not hrmted to, if apph c ab} e"..}':'f___ :

a. BIR Annuai Tax Retﬁm _
" b. BIR Certificate of Exemption .~ .
¢, Latest Proof of PhﬂHea.ith Centmbutzen

o Pagezofq =




_Prmessmnal Llcense/ Cnrneuhzm Vitae

PhiiGeps Registration

Sample of Official Receipt =~

'SEC Certificate of Reglstranon, Updated Mayor ,s/ Busmess
Statement of Account /Bﬂimg Statement/Sales Invmce '

@ rh.w'p#_

D GENERAL PROVISIONS:

-.-19. For first time ’I’P/ SME toa certam program, the SME shall. pass the deme teach thh S
- ascore of 85% or above based on the following {:rztez fas: o
3, Mastery of the Tepm 40% .
b. Communication Skills — -20%
c. Training Methodologies — 20% _
- d. Public Speakmg and Physxcai Appearance 20% %

- 20. The TP/SME who- have: aiready conducted the same program he/she must have : _
" earned at least 85% Performance Rating based on the previous training conduct m . e
PhilHealth Regional Ofﬁce a}id shaﬁ no 1onger need to undergo a Demo ’}‘each

21, The TP/SMEs Shaﬁ be blackiisted from the roster:of: PhﬂHealth’s TP[SMES in case T
... any provision in the agreed contract and Technical S;seczﬁ{:atmﬂs areretracted or © .
‘were ot completely ‘rendered by the TP/SMEs. A recommendatory report to@ = -
" blacklist the TP/SMEs shall be prepared by the Admin-HRU for. ai}prsvai ofthe.
Human Resource Development Commitiee (HRDC). and éxssemmatien fm the U e
_ .mformailon of all offlces and departments n ?hziﬁealth o e

e 22"_.'-The TP{ SMES shaﬂ undertake to comply Wlth Ofﬁcer Order No . 0(}18-2015 enntled

o from any- persgn gmup, associa’tmn or 3ud191a1 enhty, whether efrom;_the pub’i}c or
o ;-prwaie sector at any tlme, onor aff the wark premxses where’-sz_mh g}ft is gw’en in the

~the apyearance o'f a conﬁlct of mterest

23. The TP/SMEs shall agree tha‘t

. Delay or faﬂme to ccmpiy w1th or breach of aﬁy of the_terms
‘the contraet mt}} PhilHealth, if oceasioned by or resultmg fro
_public enemy,’ fire, expiosmn, earthquake perﬁs:of the sed, 1l
or undeclared; civil’ war, revolu ion, civil cot H i
~strikes, ] blockade; embaiga, sanctions, epﬁemms, ove S
Authority; compliance with Goverhnient orders; demands or reguiah(}ns orany -
circumstances of like or é}ff_ei' { nature beyond 1 the easonab mirol of the
_Party so failing; will not be deemed tobe a bi___ :
-subject e:ther Party to an}? hablhty tc the cther

_ii. Should elther Party be prevented from carrymg eut 1ts contractual _ bhga‘tz b
" aresult of a force majeure event; the Parties, if possible, shall come toa mutaally aF
“acceptable arrangement as te the earhest avaﬂahle hme to conduct the program o

. Page 33@{4 i




- -forboththe ?z’ov_;der 8 speai(ers ané ?hﬁﬁea%t% partxcxpants thhout habﬁﬁy for 3 o

" either Party.

-

vy

The parties and any or all of their staff or representatives who will be involved in
the project shall sign a mutual Non-Disclosure Agreement and maintain strict

- confidentiality on any information accessed from the PhilHealth database or
- provided by PhilHealth. Therefore, the TP/SME- shall not disclose any -
proprietary or confidential information relating to PhilHealth or to contract

agreement without prior written consent from the latter This condition shall -

" apply even after the contract ends.

‘The TP/SME: agree that ?hﬂHealth may take photos and record v;dees of the =~
“training conduct ‘as part of PhilHealtl's in-house documentation and quality -

checking . procedure - which - ‘may be used . for internal and externai_

f..ccsmmumcatmn / pubhcatzon on Learnmg and Bevelopment pro;ects

“The TF/SME shall be capabi@ of piannmg, mnmng and evaluatmg ihe trammg A
- program through the most: ‘appropriate and sffsctive’ learning. modes/platform -
- that is compliant with the data and information security policy of the

- Corporation. This includes the exchange of information, conduct of meetings =~

and submission of documents ‘such -as’ certlficates TNA tocis and trammg S

.. materials.

Prepared by:

'KRYSTELLE MAET. ?EQSON ..
EAII/ HR Unit :

ifﬁfmv.

S ..':_._-'_.'_Pe_iga_4qf4 |
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