ANNUAL GENDER AND DEVELOPMENT {GAD) PLAN AND BUDGET

FY 2023

"
Organization: Philippine Health Insurance Corporation Organization Category: National Government, GOCC with Budgetary Support z

Organization Hierarchy: Department of Health, Philippine Health Insurance Corporation
Total Budget/GAA of Organization: | 166,544,540,432.00 7
Total GAD Budget 13,755,915,633.84 | Primary Sources | 13,755,915,633.84 2

Other Sources 0.00
% of GAD Allocation: 8.26%
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GAD Result Performance .
Gender Issus Cause of Relevant Organization . . Source Responsible Unit
/GAD Mandate Gender Issue (ohiement MFOIPAP or PPA GAD Activity Indicators GAD Budget of Budget 1Office
jective fTargets
1 2 3 4 5 6 7 8 9
Persistence of high Increase in MMR significally PAP: Support to A. Continuous A&B%of LGUs | 0.00 Corporate | Accreditation
maternal mortality ratio | Maternal Mortality : reduced Operations accreditation of with engaged - Funds Department and
(MMR) Ratio due to Maternity Care Maternity Care 2,440,404,055.00 HFPS
pandemic PAP: Operations Providers Package (MCP) Carporate
providers Funds
PAP: Operations ‘

C. 100% of claims

filed - Matemity

Care Benefits

disbursed

D. % of LGU with

accredited -

Midwives with

subdermal

training

ORGANIZATION-FOCUSED ACTIVITIES

Sexual harassmentand { Lack of Increased level of MFO: General Conduct of 100% attendees- | 45,000.00 Corporate GAD Secretariat
other forms of awareness onthe | awareness on Sexual Administrative Orlentation on intended Funds {Head Office)
Gender-Based Violence ! consequencesof | Harassmentin the Services Anti-sexual participants { M -
in the workplace the actions workplace Harassment in 30, F - 30)total
negatively impact work the Workplace 60pax

performance
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GAD Result Performance .
Gender [ssue Cause of Relevant Organization - Source Responsibte Unit
/GAD Mandate Gender Issue o As:f'gt':j‘;’:‘:we MFOIPAP or PPA GAD Activity ";{’;‘:;g:;s GAD Budget of Budget 10ffice
1 2 3 4 5 6 7 8 9
Sexual harassment and ; Women are not’ Increased leve! of MFO: General Conduct and 100% of 5,007,040,00 Corporate GFPS
other forms of aware of their awareness on the rights ¢ Administrative participation to employees - Funds CENTRAL AND
Gender-Based Violence | rights of women Services Women'’s Day attended the REGIONAL
in the workplace i Activity, Family & agtivities (7,017 OFFICES AND
negatively impact work Day and 18-Day 1 gmpioyeas in HRD
performance- VAWGC Campaign | pead Office and
Regional Offices)
Lack of mindful care Lack of Increased level of work @ MFO: General Conduct of 25% of all PRO - 600,000.00 Carporate GAD Secretariat
work to enable lactating | appropriate performance of women | Administrative preparatory have established Funds PRID
women to stay in the support care work Services arrangements for | |actating stations
workplace fo enable women the establishment
to stay in the of Igctat:_ng
workplace stat'lons in the
regionals offices
Low level of Gender Lack of training or ! Increased level of - MFO: General Conduct of No. of altendees - : 45,000.00 Corporate : GAD Secretariat
and Development seminar of the awareness and Administrative - Trainingf Intended Funds {Head Office)
appreciation-and importance of appreciation of officials Services Oﬁef}“aﬁonf participants(M -
awareness on concepts, ! Gender and and key personnel and seminar on the 30,F -
mandates, policies, Development ¢ employee of the importance of 30)total60pax
projects’and activities of Corporation on g:{:gg ?:;nt
the Corporation Gender-related issues P
and concepts,
mandates and policies
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Gender Issue Cause o GAD Result elavant Organization . Perfc-mnance Source Responsible Unit
IGAD Mandate Gonior lobu (Gnement ReMFOIPAR or PPA GAD Activity Indicatrs GAD Budget of Budget P ottice
jective {Targets
1 2 3 4 5 6 7 8 9
Low level of Gender lack of training or : Increased level of MFO: General Attendance fo at least one 255,000.00 Corporale GAD Secretariat
and Development seminar on the awareness and Administrative seminar, activity - attended Funds and Regional
appreciation and importance of appreciation of officials | Services webinars and by GAD Advocates
awareness on concepts, | Gender and and key personnel and activities initiated | Agvocates (22
mandates, policies, Development employee of the by PCW a"‘? employees)
projects and activities of Corporation on oth de:;\gencnes
the Corporation Gender-related issues grér oreati on
and concepts, P
mandates and policies
Low level of Gender Lack of training or : Increased level of MFQ: General Inclusion ot GAD  § 100 %of 60,000.00 Corporate GAD Secretariat,
and Development seminar on the “awareness and - Administrative in the” Employees Funds HRD
appreciation and importance of appreciation of officials | Services Employee’s Orientation
awareness on concepts, { Gender and and key personnel and Orientation -Conducted which
mandates, policies, Development employee of the Include GAD
projects and activities of Corporation on concepts
the Corporation Gender-related issue
and concepts,
mandates and policies
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Gender Issua Cause of GAD Result Relevant Orgahization - Performance Source Responsible Unit
/GAD Mandate Gender Issue IG:S“;;‘:::M MFOIPAP or PPA GAD Activity "}I‘.’;‘;’;zf GAD Budget of Budget Office
1 2 3 4 5 6 7 g 9
8 Low level of Gender GAD efforts are Increased awareness MFO: General A, Conduct of A. 100% Conduct | 150,000.00 Corporate GAD Secretariat,
and Development not appreciated and appreciation of Administrative GADtimpala B. of GADtimpala - Funds Regional
appreciation and officials and key Services Policy Issuance | Awarding GADFPS
awareness oh cohcepts, personnel and of GADtimpala Ceremony
mandates, policies, employee of the
projects and activities of Corporation on
the Corporation Gender-related issue B. Approval of
and concepts, policy -
mandates and policies GADtimpala
8 Low level of Gender GAD ‘Increased level of PAP: General Assessment of 100% of alt 495,400.00 - Corporate | GAD Secretariat
and Development mainstreaming is 3 gender mainstreaming Administrative - policies using policies - . Funds
appreciation and taken for granted 1 in the government Services HGDGtooland ! assessed and
awareness on cohcepts, certification of certified
mandates, policies, said policies
projects and activities of
the Corporation
10 Low level of Gender GAD Development of PAP: General A. Conduct of A. 100% conduct 45,000.00 Corporate GAD Secretariat,
and Development mainstreaming is { in-house GAD experts, Administrative training of of training of Funds SHIA
appreciation and taken for granted { trainers and facilitators Services trainors B. trainors - (M - 30,
awareness on concepts, through conduct of Developmentof | F. 30)total 60pax
mandates, policies, training of Trainors and Training
projects and activities of development of Materials
the Comporation Corporation's GAD B. % training -
training materials manual developed
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GAD Result Performance " .
Gender Issue Cause of Relevant Organization . . Source Responsible Unit
IGAD Mandate Gender Issue AL o MFOIPAP of PPA GAD Activity Indicators GAD Budget of Budget ¥ otiice
jective Targets
1 2 3 4 5 6 7 8 9
11 Low level of Gender Lack of Increased level of PAP: General Conduct of % aftendance- of 770,000.00 Corporate GADFPS
and Development Appreciation and : appreciation and Administrative regular meetings ¢ GADFPS$ (quorum Funds
appreciation and commitment of commitment of the Services of GADFPS reached)
awareness on concepts, | GADFPS GADFPS members
mandates, policies, members
projects and activities of
the Corporation
12 Low level of Gender Lacking of Increased level of PAP: General Development and § 100% of training 100,000.00 Corporate GAD Secretariat
and Development awareness and awareness and Administrative training module module - on GST Funds
appreciation and appreciation on appreciation of officials | Services for Gender developed
swareness on concepts, | gender-refited and key personnel and Sensitivity
mandates, policies, issues and employee of the Training (GST)
projects and activities of | concepts, Corporation cn
the Corporaticn mandates and gender-related issues
policies and concepts,
mandates and policies
13 Corporation has no Lack of Improved collection of  { MFO: General Orientation No. of attendees  ; 45,000,00 Corporate | GAD Secretariat
sex-disaggregated appreciation on sex-disaggregated data ! Administrative andfor training on | and intended- Funds (Head Office)
database the need to have | (SDD) in monitoring Services sDD participants (M-30
a database for  projects and activities of F-30)total 60pax
sex ' the Corporation
disaggregated -
data :
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Gender Issue
/GAD Mandate

1

| sex-disaggregated
| database

Cause of

Gender Issue

2

S Of. th.é.. 3

need to have a
database for sex

| disaggregated
| data

16

1

Prepared By:

NERIS

. SANTIAGO

ASVP, ASRMS and GAD ﬁairperson

GAD Result
Statement
/GAD Objective

3
Improved collection of
sex-disaggregated data

} (SDD) in monitoring
- projects and activities of

the Corporation

. Relevant Organization GAD Activity
MFO/PAP or PPA
z e
MFO: General Issuance of
- Administrative | policy on SDD
- Services :
~ ATTRIBUTED PROGRAM
COVIDlQTestlng ‘,
| Package
" Pneumonia
Moderate and
. High Risk
 Outpatient.
 Hemodialysis
| Procedure

Recommending Approval By:

on
ATTY. ELI O D.SA

e
n§os

Executive Vice President and Chief Operating Officer

TOTAL GAD BUDGET |

" Policy finalized

Performance
Indicators
[Targets

6

GAD Budget

7

| 50,000.00

and approved —for |

implementation

SUB-TOTAL

Approved By:

EMMA

,‘)'

2,830,451653.03

1,888,476,796.94

6,588,825,688.87

13,755,915,633.84

L R. LEDESMA, JR.

FOR REVISION

Acting President and Chief Executive Officer

13,755,915,633.84

Source of
Budget

8

' 'C.b'rporate

Funds

J Corpbratéﬂ -
. Funds

- Corporate
. Funds

o
. Funds

- Corporate
Funds

Date

REPORT GENERATED 23-01-2023
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Responsible Unit
/Office

9

. GAD Secretariat

 GFPS, QAG

GFPS, QAG

' GFPS, QAG



