ANNUAL GENDER AND DEVELOPMENT {GAD) PLAN AND BUDGET
FY 2022

Organization: Philippine Health Insurance Corporation

Organization Category: National Government, GOCC with Budgetary Support

Organization Hierarchy: Department of Health, Philippine Health Insurance Corporation

Total Budget/GAA of Organization:

181,171,688,220.00

| Total GAD Budget

21,791,730,847.86

Primary Sources

21,791,730,847.86

Other Sources 0.00
% of GAD Allocation: 12.03%
:
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" FORREVISION £




GAD Result . Performance . y
S e c c":’“s‘i of Statement Re::,‘,’g‘;;:?::‘g;:"“ GAD Activity Indicators GAD Budgst oFource Res"',’g;‘_”’e Unit
ate ander [ssue IGAD Objective Targets 9 lce
1 2 3 4 5 6 7 8 9
Persistence of Increase in MMR signafically ; MFO: Supports to Continuous implementation of {1) % of LGUs Benefit Payment Corporate | Accreditation
high maternal Maternity reduced operations policy (PhilHealth Circular No. with engaged - Expense Funds Department,
Mortality Ration Mortality Ratio 25, 82015 Social Health matemity care 0.00 BDRD
(MMR) due to pandemic MFQ: operations Insurance Coverage and package (MCP) Corporate
Sﬁgﬂﬁ;‘;;@ﬁg&’ﬁq )3?1‘;‘“ to providers Benefit Payment Funds HFPS
MFO: operations Monitoring of LGUs with MCP Expense
(pri 0.00 Corporate | HFPS
private and RHU) (2) 2) % of i Fund
Continuous payiment of (2) % of increase uncs
- in the availment : 3,000,000.00

maternity benefits (3)
Monitoring of midwives with
subdermal training

of PhilHealth
Matemity
Benefits

(3) % of LGU -
with accredited
Midwives with
subdermal
training

ORGANIZATION-FOCUSED ACTIVITIES
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GAD Result g Performance " .
Gender Issue Cause of Retevant Organization - - Source Responsible Unit
IGAD Mandate Gender Issue IGAslga:;ali?::ttive MFOIPAPgor PPA GAD Activity I';?::;g:f GAD Budget of Budget piOffice
1 2 3 4 5 6 7 8 ]
Sexual Unaware of the Increase level of MFO: General Conduct of Orientation on the No. of corporate forum Corporate | GFPS CENTRAL
Harassmentand ! consequences of | awareness on Administrative following a) Anti-Sexual employees - who | 345,000.00 Funds AND REGIOMNAL
other forms of their actions Sexual Services Harassment in the Workplace, b) ¢ attended the OFFICES AND
Gender-Based Harassment in Conduct and participation of | orientation on Cultural and Corporate ¢ HRD
Violence in the the workpliace :’DV""”?”_'S ijday activity o) Family  © anti sexual athletics Funds
workplace Czynp)aigi ay VAWC harassment 920,060.00
negatively impact (F-20, M-4) Corporate
work Cultural and Funds
performance athletics
% of employees- : 3,850,000.00 Corporate
attended the Funds
activities Cultural and
(women's month : athletics
F-75, M- 35 850,000.00
Family day -
F-536, M-350
VAWC - F-50,

M:50)




SDD)

(3) All Philhealth

' - EMOs/Division

Chigfs (F:35
M:25} all
employees F:501
M:325

(4) Atleastone

activity- attended

by GAD
advocates (F:50
M:50)

4 g

GAD Result S Performance . .
Gender Issue Cause of Relevant Organization - " Solrce Responsible Unit
IGAD Mandate Gender Issue \ Gséatg;s;ve MFOIPAP or PPA GAD Activity "};‘;ﬁ;z;s GAD Budget of Budget [Office
1 2 3 4 5 6 7 8 9
1 Mindful care work : Lack of Monitoring and MFO: General 1) Conduct preparatory (1) 160% of 333,000.00 Corporate | HEAD OFFICE
“to enable : appropriate updating of GAD | Administrative: arrangements for the PhilHeaith Funds AND REGIONAL
' lactating women | support care comer and - Services establishment of lactating offices - have 50,000.00 ' : OFFICES
to stay in the work to enable breastfeeding stations in the regional.offices, 2} | sybmitted ' i Corporate ?
workplace women to stay In © area MFO: Genieral Establishment ‘;f lactating - - tactating station ¢ 162,000.00 : Funds ! HEAD OFFICE
the workplace Administrative stations in all PhilHsalth Offices; . requirements AND REGIONAL
Services | 3) Conduct of ' 1 4,500,000.00 Corporate | OFFICES
training/orientation/seminar on ! PR : P
the importance of Gender and Funds : .
- MFO: General . Development, (Gender {2) 100% of i GAD Secretariat
Administrative '~ Development Analysis, GMEF, Local Health : Corporate
Services Gender Development Tools) 4) % Insurance Funds ¢ GAD Secretariat
Altendance to seminar, Offices - which s
MFO: General webinars and activities initiated | have dedicated :
Administrative and the Corporation {Mental . lactating stations ;
Services Health, Gender Fair Language, :

-

. “FORREVISION




3
Gender Issue Cause of GAD Resuit Relevant Crganization L Perf?rmance Source : Responsible Unit
{GAD Mandate Gender lssue . i’g‘;g::;ve MFOIPAR or PPA GAD Activity ",‘;’;‘r’g:‘:f GAD Budget of Budget P Otfice
1 2 3 4 5 6 7 8 9
Gender and Lack of Increase MFO: General Conduct of Orientation on Basic ; 100% of New 50,000.00 Corporate : GAD Secretariat /
Development awareness and awareness and Administrative GAD concepts for newly hired Employees - ' Funds HRD
appreciation and | appreciation on appreciation of Services employees attended the
awareness on the importance officials and key orientation (no.
concepts, of GAD personnel and will depend on
mandates, employee of the the no. of new
policies, projects Corporation on hires)
and activities of gender-related
the Corporation issues and
concepts,
mandates and
policies
Gender and Lack of Increase MFO: General Development of AVPs, printed & No. of AVPs - 305,600.00 Corporate GAD Secretariat,
Development. awareness and ; awareness and Administrative and/or web materials on GAD printed and or Funds : CORMAR
appreciation and | appreciation an appreciation of Services related topics  web materials ‘ :
awareness on the importance officials and key | created on
! concepts, - of GAD i personnel and relevant GAD :
mandates, employee of the - topics i
policies, projects Corparation on Pl
: and activities of gender-related i
the Corporation isstes and
concepls,
- mandates and
- policies ! ;
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GAD Result . Performance i .
A0 Actuty
IGAD Objective Targets
1 2 3 4 5 6 7 8 9
Gender and Lack of Increase MFO: General Conduct of GADtimpala = 100%- conduct 150,000.00 Corporate  : GAD Secretariat,
Development awareness and awareness and Administrative Awarding Ceremony of GADtimpala Funds Regional,
appreciafion and appreciation on appreciation of Services Awarding GADFPS
awarenass on the importance officials and key Ceremony
concepts, of GAD personnel and
mandates, employee of the
policies, projects Corporation on
and activities of gender-related
the Corporation issues and
concepts,
mandates and
policies
Gender and Late Increase MFO: Support tc Assessment of policiés using. T 100% - all 50,000.00 Corporate | GAD Secretariat
Development implementation awareness of Operations ‘HGDG tool and certification of policies Funds :
appreciation.and : of HGDG gender sdid policies - asséssed and
awareness on guidelines mainstreaming in certified

concepts,

i mandates,

! policies, projects
- and acfivities of

- the Corporation

. the government
planning and
pragramming




Gender Issue Cause of GAD Result Relevant Organization - Perﬂ?rmance Source Responsible Unit
/GAD Mandate Gender Issue ,Gfg“g;}:::ive MFOIPAP of PPA GAD Activity ",‘;':;;:‘:;5 GAD Budget of Budget P Otice
1 2 3 4 5 6 7 8 9

Gender and Use of gender Institutionalize the | MFO: General Monitoring of all policies and 100% - issuance ! 50,000.00 Corporate : GAD Secretariat
Development fair language not | use of gender fair : Administrative IEC materials on the use of compliant with Furds
appreciation and ¢ taken seriously i language in Services gender fair language gender fair
awareness on policies, language
concepts, knowledge
mandates, preducts, reports,
policies, projects PAPs and
and activities of package,
the Corporation documents and

webpage
Gender and GAD Develop in-house | MFO: General Conduct of training of traincrs,. ¢ conducted - training Corporate , GAD
Development i mainstreaming is ; GAD experts, Administrative (HGDG, Gender Sensitivily, training of 7 30,000.00 Funds : Secretariat/SHIA,

i appreciation and § taken for granted ! trainers and Services GAD Concepts) trainars (F:30 ; ¢ CorMar

awareness on facilitators M:30) . 30,000.00 | Corporate &
concepts, through conduct i Funds f
mandates, of training of L
policies, projects trainors and GAD training- i
and activities of i development of i manual
the Corporation Corporation's developed :

GAD training i

materials :
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GAD Result . Performance . .
A0 Acty indicators
{GAD Objective [Targets
1 2 3 4 5 ] 7 8 9
10 Gender and Lack of Increase level of MFOQ: General Conduct of Mid-Year and 100% - 770,000.00 Carporate ; GADFPS
Development appreciation and : appreciationand : Administrative Year-End Assessment { Review : Completed Funds
appreciationand | commitment of commitment of Services of current GPB, Initial, (F:100 M:78)
awareness on GADFPS the GADFPS Preparation of next year's GPB)
concepts, members Members
mandates,
policies, projects
and activities of
the Corporation
11 Corporation has | Unaware of the Improve MFO: General . Conduct of Orientation and/or No of officials - corporate forum Corporate ! GAD Secretariat
no sex needtohavea : collection of Sex Administrative . training on SDD and key - 50,000.00 Funds :
disaggregated database for sex i Disaggregated Services ¢ personnel -
database disaggregated Data (SDDj) in undergo
data monitoring t orientation and
: projects and % training on SDD
activities of the (F:30 M:30)
Corporation ’
12 Corporation has Unaware of the Improve MFO: General Policy issuance to Policy - finalize 50,000.00 Corporate @ GAD Secretariat
no sex need to have a collection of Sex Administrative institutionalize the collection of and approved Funds
disaggregated database for sex @ Disaggregated Services SDD and development and and for
database disaggregated Data (SDD} in establishment of GAD database | jmplementation
data monitoring
projects and
activities of the
Corporation
L]
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GAD Result . Performance . .
Gender Issue Cause of Relevant Organization - " Source Responsible Unit
Statement GAD Activity Indicators GAD Budget "
IGAD Mandate Gender Issue /GAD Objective MFO/PAP or PPA [Targets of Budget {Office
1 2 3 4 5 6 7 8 9
13 - Inadequate GAD activities Formulate MFO: General Develop an easy and fast Feedback - 20,000.00 Corporate | GAD Secretariat
feedback not taken feedback Administrative feedback mechanism in the . mechanism . Funds - and Regional
- mechanism for seriously - mechanism on Services Head and Regional Offices . efficiency ' . Advocates
both internal and GAD related :
external clients concerns i
ATTRIBUTED PROGRAM
N § "
P44 Social Health Insurance ;1 3,605,001,899.42. : Corporate | GFPS, QAG,
Coverage and Benefits for Funds BDRD
Women About to Give Birth
(Revision 1)
15 ' Expanded Newbom Care 1,667,273,20442 : Corporate | GFPS, BDRD
. Package - Enhancement of Funds
PhilHealth Newborn Case
Package
16 COVID-19 Testing Package - 4,248,487,095.72 Corporate BDRD
Benefits Package for Funds
SARS-CoV2 Testing Using ;
Cariridge Based PCR ;
17 Hemocdialysis Procedure - 12,255,403,048.30 . Corporate . GFPS, BDRD
PhilHealth Coverage for 3 Funds
Quipatient Hemodialysis
Benefits Package to a
Maximum of 144 Sessions for
CY 2021
SUB-TOTAL | 21,791,730,847.86 | COPorate
Funds
TOTAL GAD BUDGET : 21,791,730,847.86
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 NERISSAR. SANTFAE

EMMANUEL R. LEDESMA, JR.
ASVP ASRMS and’GAD Ghalrperson Executive Vice President and Chief Operating Officer = Acting President and Chief Executive Officer
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