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TO BUS OPERATORS, DRIVERS, AND CONDUCTORS IN THE 

PUBLIC UTILITY BUS TRANSPORT INDUSTRY, 
PHILHEALTH REGIONAL OFFICES AND BRANCHES, 
SERVICE OFFICES, AND ALL OTHERS CONCERNED 

SUBJECT Mandatory Coverage of Bus Drivers and Conductors under 
Phi1Hea1th Formal Sector Program 

Consisten t with the issuances of the Department of Labor and Employment (DOLE) and Land 
T ransportation Franchising & Regulatory Board (L TFRB) for the protection and welfare of drivers and 
conductors employed in the public utility bus transport industry and in consonance with PhilHealth's 
commitment towards ensuring that "Bawat empleyado rniyembro, Bawat rniyembro protektado, K alusugan 
segurado", dn'vers and fondudors emplqyed in the p11blk 111ility bm tramporl ind11stry sba/1 be mandatori!J t'OJiered under tbe 
P!Ji/1-lealtb Formal Sedor Program. 

I. LEGAL BASIS 

DOLE D epartmen t Order No. 118-12 s. 2012 Re: Rules and Regulations Governing T he Employmen t 
and Working Condi tions of Drivers and Conductors in the Public Utility Bus Transport Industry, Rule V. 
Social P rotection: 

S'edion 1. Satial fVe!fcm! Be~~ejits- '1Vt"thollt prej11dir:e to establirhed mmpm!J poliry, fOIIet'live bargaining 
agreement or other applimble cmplqyment agrr:ement, all biiJ d1ivers and t"ondudors shall be entitled to ,·overage 
for J'odalwe!fiJtr benljitJ J'JtdJ as Pagibig Fund (Rcpuhlit· /ld No. 7142), Phi/Health (Rcpublit· /ld No. 
7875, as ammded f?J• Rcpub!it· Ad No. 92-11), E mplqj'eu' Compenmtion Lm1 (Presidential Dmr:e No. 
626), So£"ial Smnity um' (Rcpublio' Ad No. 1161 aJ' ammded f?J Republit· Ad No. 8282) and other 
applit'{/ble ImPs. xxx" 

LTFRB Memorandum Circular No. 2012-001 Rc: Labor Standards Compliance Certifica te: 

Benefits - "All PUB drivers and t·ondudorJ' Jbafllike1viJe be entitled to retirement benefits and to all mandatory 
soda/ semrity benejits J'llt-h as memberships intbe S'S'S', Phi/Health and Pag-ibig as spet~jied fry la111." 

II. COVERAGE 

T his guideline shall apply in the mandatory coverage of bus drivers and conductors tn the Nalional 
Health Insurance Program (N r UP). 

III. REGISTRJ\TION 

A. All Bus O perators as employers, shall undertake the following registration procedures: 
1. Completely flll-out the Employer R egis tration Form (ERl); 
2. Provide bus drivers and conducto rs a P hiiHealt.h Nfcmber Regislralion Form (P1vl:RP); 
3. Consolidate the accomplished PlVIRF and corresponding registration requirements; 
4. Submit to the nearest PhilHealth Regional Offices (PROs)/Branches/Local Health Insurance 

Offices (T~f-IIOs) the duly accomplished E Rl and PMRF together with supporting registration 
documents (please v isit www.philhea lrh.gov.ph for the com.plele lis t o f registration 
requirements); 

5. Upon processing of submitted docum ents, Bus O perators shall be issued with: 
5.1. Phil Health E mployer Number (PEN) and Certificate of Registration (COR) 
5.2. Phili-Ieal th Identification Number (PIN) and Member Data Record (MDR) o f the 

registered drivers and conductors 



· 6. Bus Operators shall distribute the PIN and lYIDR to the concerned drive1·s and conductors. 

B. Bus Drivers and Conductors shall undertake the following: 
1. Fill-out the P!vfRF; 
2. Submit the properly accomplished PJ:vfRF and corresponding registration requirements ro their 

respective Operator. 

IV. PREMIUM CONTRIBUTION, REMITTANCE AND REPORTING 

A. PREMIUM CONTRIBUTION 

1. The premium contribution schedule for the members o f the Employed Segment as prescribed 
in Item B of PhilHealth Circular No. 01, s. 2005 (Annex A) shall be adopted until December 
2012. By January 2013, the new premium. contribution schedule as provided in PhilHealth 
Circular No. 11, s. 2012 (Annex B) shall be used. 

2. The employee's monthly premium contributions shall be deducted and withheld automatically 
by the employer from employees' monthly basic salary. T he employer counterpart in the 
payment of contribution shall not in any manner be charged to the employee. 

B. REMITTANCE and REPORTING 

1. Premium remittance should be made on or before the 10th day of th e mon th following the 
applicable month. 

2. Consistent with PhilHealth Circular No. 25, s. 2012 Re: Mandatory use of EPRS in Preparation 
and Submission of RF-1 report and Phasing O ut of Other Reporting Scheme, Bus Operators 
are advised to coordinate with the nearest PhilHealth Regional Offices/Branches/Local H ealth 
Insurance Offices for the orientation/training on the use of E lectronic Premium Reporting 
System (EPRS). 

3. The failure of the employer to remit the required contribution and to submit the required 
remittance list shall make the employer liable for reimbursement of payment of a properly filed 
claim in case the concerned employee or his/her dependent/ s avails of NHIP benefits, 
without prejudice to the imposition o f other penalties as provided for in the revised 
Implementing Rules and Regulations of the National H ealth Insurance Act of 1995 (Republic 
Act 7875, as amended). 

V. EFFECTIVITY 

The mandatory coverage of bus drivers and conductors in the NHIP shall take effect on 01 July 2012. 

All issuances inconsistent with this Circular are hereby repealed or modified accordingly. 

EALTH 
Dr. E 

Date signed 
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PHILIPPINE HEALTH INSURANCE CORPORATION 

l'l!ILHEALTH OROJLAR ' 
No. -}t- • s-2005 

to 

SUUJECf 

Cityst.ate Centre, 709 Shaw Boulevard, Pas ig City 
Healthlinc 637-9999 www.philhcalth.gov.ph 

ALL MEMBERS OF THE NATIONAL HEALTH INSUMNrn 
PROGRAM (NHIP), NATIONAL . GOVERNMENT AGENOES, 
LOCAL GOVERNMENT UNITS, GOVERNMENT OWNED 
AND/ OR CONTROLLED CORPORATIONS, SELF-GOVERNING 
BOARDS, STATE COLLEGES .AND UNIVERSITIES, 
CONSTITUTIONAL OFFICES, PRIVATE SECfOR AND 
HOUSEHOlD EMPLOYERS, A<XREDITED COLLECTING 
AGENTS, PHILHEAL TH REGIONAL AND SERVlCE OFFICES, 
AND ALL CONCERNE D 

lli1Y.E.l;miwn O w tribt•tion s~hedule for the 
f.mployed Sectorsbtting CY 2006 

Pursuant to Phi!Heahh Board Resolution No. 735, s-2004 dated 16 Decernber2004 'Which was p assed to ensure that 
social soLidarity is achieved and financial viability of the Health Insurance Fund (HIF) is sustained, please be advised 
that the pn:mium conuibution schedule fo r members of the Employt:d Secro.- shall be revised as follows: 

A. Effective 1 January 2006 

Monthly 
Total Monthly Employe~~ Share Employ or Shari 

Salary Monthly Salary Range Salary Bm1 (58) 
Contribullon (EeS} (ErS) 

Bracket ""'~.hNq ~w.txlllCI 

1 4,999.99 and bolow 4,000.00 100.00 50.00 50.00 

2 5,000.00 to 5,999.99 5,000.00 125.00 62.50 62.50 

J 6,UUO.OO lo 6,999.99 6,000.00 150.00 7:S.OO 75.00 

4 7,000.00 lo 7,999.99 7,000.0() 175.00 . 87.50 87.50 

5 8,000.00 to 8,999.99 8,000.00 200.00 100.00 100.00 

6 9,000.00 to 9,999.99 9,000.00 225.00 112.50 112.50 

7 10,000.00 to 10,999.99 10,000.00 250.00 12!1.00 125.00 

8 11,000.00 to 11,999.99 11,000.00 275.00 137.50 137.50 

9 12,000.00 to 12,999.99 12,000.00 300.00 150.00 150.00 

10 13,000.00 to 13,999.99 13,000.00 325.00 1ti2.50 162.SO 

11 14,000.00 to 14,999.99 14,000.00 350.00 175.00 175.00 . 
12 15,000.00 lo 15,999.99 15,000.00 375.00 187.50 187.50 

13 16,000.00 to 16,999.99 16,000.00 400.00 200.00 200.00 

14 17,000.00 to 11,999.99 17,000.00 425.00 212.50 212.50 

15 18,000.00 to 18,999.99 18,000.00 450.00 225.00 225.00 

16 19,000.00 to 19,999.99 19,000.00 475.00 237.50 237.50 

17 20,000.00 lo 20,999.99 20,000.00 500.00 250.00 250.00 

18 21,000.00 lo 21,999.99 21,0()0.00 526.00 282.50 262.50 

19 22,000.00 to 22,999.99 22,000.00 )' 550.00 275.00 275.00 

20 23,000.00 to 23,999.99 23,000.00 57S.DD 287,50 287.50 

21 24,000.00 to 24,999.99 74,000.00 60().00 / •vw.~_ 
'Uin nn 

22 25,000.00 and up 25,000.00 625.00 I 312.50 r-.,. ,...w~9 b eco:-ds 
~r~·,~-. : . , ... ·. ~ 
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B . Effective 1 janua1y 2007 

Monthly 
Total MonUdy 

EmployM Sha11 Employer 8h111 
Salary · Monthly Salal)' R~nge SaiJI)' Baso (SB) 

Conlributlon 
(E.S) (ErS) 

Bracket ,... .... . Tiolq -11111C) 

1 4,999.99 and below 4,1100.00 100.00 50.00 50.00 

2 5,000.00. to 5,999.99 5,000.00 125.00 62.50 62.50 

3 6,000.00 to 6,999.99 6,000.00 150.00 7!l.OO 75.00 

4 7,000.00 to 7,999.99 7,000.00 175.00 8'7.50 87.!50 

5 8,000.00 to 8,999.99 8,000.00 200.00 100.00 100.00 

6 9,000.00 to 9,999.99 9,000.00 225.00 112.50 112.50 

7 1o,ooo.oo to 10,999.99 I . 10,00~.90 250.00 125.00 125.00 
. ~ 

8 11,000.0010 11,999.99 11,000.00 275.00 137.50 137 .liO 

9 12,000.00 to 12,999.99 12,000.00 300.00 150.00 1!10.00 

10 t3,ooo.oo to 13,999.99 13,000.00 325.00 162.50 162.50 

11 14,000.00 to 14,99!1.99 14,000.00 350.00 m.oo 115.00 

12 15,000.00 to 1!1,999.99 15,000.00 375.00 187.50 187.50 

13 16,000.00 to 16,999.99 16,000.00 400.00 200.00 200.00 

14 11,000.00 to 17,999.99 17,000.00 425.00 212.50 212.50 

15 18,000.00 to 18,999.99 18,000.00 450.00 225.00 ~5.00 

~~ 19,ooo.oo to 19,999,99 19,000.00 475.0(1 237.50 237.50 

17 20,000.00 to 20,999.99 20,000.00 500.00 250,00 ~.00 

18 21,000.00 to 21,999.99 21,000.00 525.00 262.50 282.50 

19 22,000.00 to 22,999.99 22,000.00 550.00 275.00 275.00 

20 23,000.00 to 23,999.99 23,000.00 57G.OO 287.50 287.50 

21 24,000.00 to 24,999.99 24,000.00 1100.00 300.00 300.00 

21 25,000.00 to 25,999.99 25,000.00 625.00 312.50 312.50 

23 26,000.00 to 26,999.99 26,000.00 650.00 32~.00 325.00 

~· 27,000.00 to 17,999.99 27,000.00 675.00. 337.50 337.50 

2S 28,000.00 to 28,'399.99 28,000.00 700.00 350.00 350.00 

26 29,000.00 to 29,999.99 29,000.00 1aoo 362.50 352.50 

27 30,000.00 and up 30,000.00 750.00 375.00 375.00 

C:Ontributions from the public and private sectOr employers should be remittrd on or before the t()lh calendar 
day of the month following the applicable month at any PhilHealth Offu:es or through .Accredited·O>llecting 
Agents and their branches nationwide. The remimmce of r,remium contribution by the emplo~ sh:ill be supported 
by a Quarterly Remittance List to be submitted to PhilHealth not later tru.n 15 calendar days afttr the end 
of each calendar qtl3rtcr. 

Fa Jure of the employer ro remit the required concribution and ro submit the required remittance 1st shall make the 
employe r liable for reimbursement of payment of a properly filed claim in case the concerned emplo~e or his/her 
qualified dependent/ s avail! s of PhilHealth benefits, without prejudice to the imposition of other penalties as 
11rovided for in the revised Implementing Rules and Regulations of the Natiooo Health Insura.nce kt of 1995 
(Republic Act 7875 ns amended). 
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PH I LH E AL'J'L-1 C l RCULAR 

No. ~ ~ !_, s-2012 
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to 

SUBJECT 

FORMAL SECT OR EMPLOr'EES, N ATIONAL 
GOVERNMENT AGENCI ES, GOVERN MENT 0\'<i'NED 
AND CONTROLLED CORPORATION, L OCAL 
GOVERN:rv£ENT UNITS, PRIVATE EMPLOYERS, 
PHTLHEALTH REGIONAL O FFICES, PHJLHEiU.. T H 
BRAN C H ES, AND ALL OTHE R S CONCERNED 

Prc tniun1 Cnn t ribu t inn Sc.:hcdu l~ nf th e Formal Sec to r 
mpioyc cs and tl~e! ir emp loye rs effec tive 01 Ja nuary 2 01.) 

5t•clinn [[ (D) nr P hilflcalth · ~ ll'l:ubr N<>. 0:2.:.', s .20 11 Re: Nc..·w P n.: ll1J l.li)l l:nnrnb tHI•<I'I S l<l till.' 

N:wnn:d l·kal th l n~urance Prog ram CNHIP) 111 :-; uppon for rh c att:UIJmcn t c>f L:,u,·crs:ll lle:dth 

C :tre :~ nd :\fdl c nnium Dc,•c lo pmcn t. (ionls (!\I DG~) heal lh r:u gc.:ts by 20 15, prt:scnhcs tha r. 

" Prc1niucn C•) lllributio ns from the F<>rma l Secrnr cmploy<:"s and thccr c ll ljl l • · ~·<:rs ;hall uc: 
Cc>nJ pu tc d ;a duce p lTCC:nl (.1"·") of th e b as1c nHlltlld)· s:dar)' CJ I ch..: cmpl<>)' l!<:: ..:1 t'<:cU \'l! IJ[ 

):mu:'lr\' 20 I :; a n d ~ h :d l he c•··n l lll l l:dh' ~ha rccl npHdl)· h r It~ t·mplnyc::r: Pmru/~.1. Th:.l tlu.: m c.>elild)· 
sa l:tLT b:~sc ' ' dc-rcrnllncd .11 ~c,·cn Thous:111d P c:~<>s t l 'hp7 ,1)1lll.tlf 1) wct h cl11.: ll1 1111 11lll lll .ll lllll:d 

<:•> n l.rcl>utio n o t' l 'wo T h <HJ!; :Hld f' cv c llundr..:d Twc n l)' Pcsns ( l 'h i·'2,520.tlll_) ,Iced cht· ' '"'''lhlr 
s:ol:cry cc:tlcc '!'. i~ Jc·tCnll llll:d n ht't\· l h11usan d l'c:sns tl'h p 50,I IIJCI.IJ()) ." 

1-i c.: n cc, effective 0 1 Ja nu;u·y 2.0 13 prclllJtlln CC>ntributinn sched u le Co r rhc.: rn rm:d S<::LI<_>r 

employees a n d the ir employe rs i:; rc,·ist: tl :'IS ft 1llows: 

Mon th ly Sa lary Ra nge Month ly Premium Ra te Persona l Share Emp loyer Sha re 
Php7,000.00 and below 210.00 10 5 .00 LOS 00 
Php7,000.00 up to PllpSO,OOO.OO J111 

' " 1.5% l.S% 

PllpSO,OOO.OO a nd a bove 1,500.00 750.00 750.00 

.-\ ll e mpl oyers are hereby re tnlllllt.:d t h :H JllOilthly prem ium co n tribu tio n s sho u ld be 
re mitte d o n o r b t~ fon: the l O'" c.hty o f the m o nth following th e app li c able m o nth ar :~ny 
l'htlllc:dlh ( >!'feces <.ll' thr._•ul~lt P IJ !II Ic·:dt h :\cc..:rc.:dttnl l :Pik c t cn g ;\gt..:nrs and tht..:tr hr:llh:hcs 
n ·.lLII >nw tdc . T h e rc rni u an~L' of p rc t n ium cont r ih11ti o n mus t he supponerl b y :1 llHJ nlhly 

E mplo ye r Re mi tt an c e Lis t ( RF-1) \\h tc h sh:d l be subn1111cd t <> nc:~ rcst l'hdl k aiLh ( >J'ri,:c" 
n n t late r t h a n th e 15'1' d ay u f the n 10n th ftJ ih>"vin g th e appli cable m o nth 

-ll1c f:Ji lut:c of th e emp loyer to remit t he rc.:c.tull c:.:d con tnbutJon and to ::.ubm11 the rcc.luin.:d 
rc lll ittan c.: e l.i ~ t shall n•nkt:: th e employer liable for rci.Jnburscmcnr of p<~)'ll1.cn t of:\ prnpc rly filed 
cl:um in case the.: conccrnccl emp.loycc or his / h c: r CJU:dificd tlcpcnd cnl/s ~1v n il ;'s •">f P llil H c:dth 
h c n e li l·;.; , \\·trh nu l prl'j u d1c c t n the..· tntpus ttJo n of u th n pe:: n:d ttcs :1s prnvidy.!l_.frn .in..rh.~_J:~:.d;:.:~:.d .... ---·-·
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lntp lcml:J1l'ing IZuks :11Hl Rcgular iuns l) r the Nauon.d Hc:tl rh l ns ur~tncc .-\ ci or 1995 ( H.cru h hc 
.\ ct l.lf l lJ95 (Republic .\ cc 7fP5 as :llllt.: I! Llc cl) . 

. \ ll issttanet::; llH.:onsislc tll \v iii• t.h is Circ ular a rc h t n:by rc pcakd o r m odi ti<.:cl accn rd111gl~· · 

2.T 

Dr. r;.f'f'UAIID 0 
p, .• i,i ·nt '""' r.rr 

P . I3ANZON 
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