Republic of the Philippines
PHILIPPINE HEALTH INSURANCE CORPORATION
@ Citystate Centre, 709 Shaw Boulevard, Pasig City
\ L. (02) 8662-2588 @ www.philhealth.gov.ph
BAGONG PILIPINAS 3 PhilHealthOificial X teamphilhealth

“PhilHealth

Your Partiner in Heofth

12 March 2024
HRD MEMORANDUM
No. 2024 - _§3-1 15 '
TO :
FROM :
Human Rekource Department
SUBJECT : Notice of Vacant First and Second Level Positions

(Rank and File)

Attached is the list of vacant first and second leve] positions (rank & file) in the Corporation
that are authorized to be filled, with the corresponding item number, job grade and
qualification standards. Said notice is also published in the CSC website at
http://ner.ese.gov.ph in compliance with CSC MC No. 14, s. 2018 on the Omnibus Rules on
Appointments and Other Human Resource Action, as Revised July 2018 and PhilHealth’s
Merit Selection Plan (MSP):.

For republished positions, previous applicants shall still be considered for processing,
provided that they have submitted the complete/updated application documents listed in page
2. As such, applicants are strongly encouraged to check the list of requirements and submission
conditions listed in this notice.

Application documents submitted in the following instances shall no longer be
considered/accepted?2:

a. Submitted beyond the publication/posting period;
b. Documents not properly filled-out; and/or,
e. Incomplete attachments.

Further, PhilHealth recognizes the right to equal opportunity in the workplace. Thus, all
qualified applicants will be considered for employment without regard to age, ethnicity,
religion, sex, civil status, national origin, disability status, political affiliation, or any other
similar factors/personal circumstances which run counter to the principles of merit and fitness
and equal employment opportunity. ‘

The HRD/PRO HRU shall prepare a record of applicants with special needs and determine
proper assistance to be provided according to their needs (i.e. auxiliary aids in coordination
with appropriate agency or institution, ramp, wheelchair, elevators, and lactation room).

1 Corporate Order No. 2020-0020 Subject: PhilHealth’s Merit Selection Plan(MSP)
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Internal Applicant (existing permanent, coterminous and casual employees):
1. Application Form;
2. Properly accomplished and updated Personal Data Sheet (CS Form No. 212 Revised
2017) with recent passport sized photo and Work Experience Sheet (WES);

External Applicant:

1. Application Form;

2. Properly accomplished, updated, and notarized Personal Data Sheet (CS Form No. 212
Revised 2017) with recent passport sized photo and Work Experience Sheet (WES);

3. Certificate of eligibility/rating/license;
3.1 Certificate of Eligibility issued by the CSC or CESB
3.2 Valid Professional license or Certificate of Registration issued by the PRC/SC
3.3  Valid licenses issued by authorized regulatory agencies

Proof of Eligibility- report of rating/license/ certificate of admission to the Bar/certificate
of eligibility/eligibility card (original copy, authenticated copy, certified true copy,
photocopy, scanned copy, or site/screen capture of the eligibility using the Civil Service
Eligibility Verification System, Professional Regulation Commission’s [PRC]’s Licensure
Examination and Registration Information System1 [LERIS], or Supreme Court of the
Philippines [SC] Lawyer’s List2)3

4. Certificate of Performance Ratings for the present position (for a period of one (1) year),
if employed;

5. Copies of Scholastic/Academic Records — Transcript of Records and Diploma or

Certification from the DepEd and/or the CHED on the authenticity and equivalency on

the subjects/courses taken;

Copies of Certificates of Trainings attended;

Sworn Declaration/Identification of Relatives;

Certification of No Conflict of Interest;

Non-Disclosure Agreement.

L e o

If submitted online, the original/authenticated/certified true copies of the application papers
and other documents deemed necessary (i.e. valid NBI clearance/Police Clearance, ete.), may
be required by the HRD/HRU to be presented during the examination/interview of the
applicants,

Qualified applicants are advised to submit the requirements# listed above to the concerned
offices or via email with the subject line format: Application to Vacant <Position Title> <ftem

No.> until 25 March 2024.

These positions shall be processed using the provisions of the PhilHealth’s Merit Selection Plan
pursuant to Corporate Order No. 2020-0020.

You may contact the HRD Recruitment, Selection, and Placement (RSP) Team at (02) 8441-

7442 local 7522 or recruitment@philhealth.gov.ph for queries on matters not covered by this
advisory.

8 CSC MC No. 3, s. 2023 Subject: Amendment to Section 4 of the 2017 Omnibus Rules on Appointments and
Other Human Resource Actions, as amended
4 Corporate Memorandum No. 2022-0017 (Application Requirements to Vacant Positions in the Corporation)
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK AND FILE) IN THE HEAD OFFICE

Job Qualification Standards
No Position | Plantilla | Grade/ | Monthly Place of Job Summary
Title Item No. | Salary | Salary Education Training Experience | Eligibility f]ompe:tency Assignment
Grade (if applicable)
Under general supervision, Medical Specialist
IV shall assists in the development of
. 2 years _ accreditation process of Health Care Providers
1 MEdl.Cﬁ.l 41-03-0036 (SG 24)/ 101,959 |Doctor of Medicine 8 hours (_)f'relevant relevant RA 1080 Accreditation (HCPs). Provides assistance in planning
Specialist IV JG 12 training . Department P w1 :
experience capability building suppert and social
marketing activities for new and enhanced
accreditation standards.
Standards and [Under general supervision, the Medical
Medical 5 vears Monitoring  [Specialist IV of the Policy Research &
2 |s © 1.01. v | 41-03-00 (8G 24)/ 101 Doctor of Medicine 8 hours of relevant reﬁ; ant RA 1080 Department (to |Standards Development Division shall be
pecialist 41-03-0084 | " 55 1o 959 training - be assigned in |responsible for the developing quality
(republication} experience e D
Task Force assurance and accreditation policies, and
Informatics) |conducting related researches.
Under general supervision, the Medical
2 vears Standards and Specialist I of the Performance Monitoring
Medical (8G 23)/ . .| 8 hours of relevant y . Division shall monitor the adherence of Health
] o1 41-02-0013 62,962 | Doctor of Medicine . relevant RA 1080 Monitoring . o
Specialist 111 JG 12 training . Care Providers to accreditation standards,
experienice Department . : 3
clinical practice guidelines, and other
standards of practice.
Under general supervision, assist in the review
Medical Protest and L .
4 |SpecialistT 40-04-0001 {SG 21)/ 76,496 | Doctor of Medicine 4 hours (.)f .relevant 1year re.zlevant RA 1080 Appeals Review of adequas:y and co'mphance of cla1m§ a.ppeal.ed
I JG 11 training experience by aceredited providers and beneficiaries with
(republication) Department . .
regard to the requirements of appealed claims.
Under general supervision, the Attorney IIT
1 year of assists in the appeals and special cases related
5 |Attorney III | 25-03-0001 (SG 21)/ 76,496 Bachelor of Laws 4 hours (.)f.relevant relevant RA 1080 Internal Legal [functions in the Internal Lr:zgal.Department,
JG 1 training . Department  |and represents the Corporation in cases filed
experience \ . X . :
with  outside courts involving erring
stakeholders and employees,
Master's Degree or 40 hours of . Under the dlI‘eCt.IO.Il . of t‘he Dep artm.ent
. . . 4 years of | Career Service Manager III, the Division Chief IV supervises
o Certificate in supervisory/mana . . . .
6 Division 07-00-000 (SG 24)/ 101 Leadership and ement learnin supervisory/m|(Professional)/ Human Resource |[the conduct of various critical researches
Chief Iv 7 7 JG12 959 P & & anagement | Second Level Department |needed in the development of HR
Management from | and development experience Eligibility systems/programs of the corporation as well as
the CSC intervention EXP g Y prog P

implementation of the same.
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK AND FILE) IN THE HEAD OFFICE

Job Qualification Standards
No Position Plantilla | Grade/ | Monthly Place of Job Summary
Title Item No, | Salary | Salary Education Training Experience | Eligibility flompeftency Assignment
Grade (if applicable)
. Under general supervision, the HRMO IV shall
Human 3 years Career Service be responsible for the
7 Resource 22-04-0002 (5G 22)/ 83,066 Bachelor's degree 16 hours .Of. relevant (Professional)/ Human Resoutce development/implementation of major HR
Management JG 12 relevant training . Second Level Department ! ,
experience s Systems/Programs  affecting/covering  the
Officer IV Eligibility X .
entire corporation.
Special 2 years Career Service Under general supervision, the Special
pecia (8G 18)/ Bachelor's degree |8 hours of relevant ¥ (Professional)/ Prosecution , g . P b, , P
8 {Investigator | 28-03-0010 51,987 . . relevant Investigator III is responsible in the
JG11 relevant to the job training . Second Level Department . - .
111 experience N performance of investigative functions.
Eligibility
. Career Service Fact-Finding, Under‘ general supervision, the Special
Special . . . Investigator II assists in the performance of
. (8G 15)/ Bachelor's degree | 4 hours of relevant |1 year relevant | (Professional)/ Investigation & .
¢ |Investigator | 28-02-0015 43,711 . . . case management functions of the Fact-
JG 10 relevant to the job training experience | Second Level Enforcement . o
II o e Finding  Investigation &  Enforcement
Eligibility Department
Department.
. Career Service Fact-Finding, Underl general supervision, the Special
Special | . A Investigator II assists in the performance of
. (SG 15)/ Bachelor's degree { 4 hours of relevant |1 year relevant [ (Professional)/ Investigation & .
10 |Investigator | 28-02-0016 43,711 . . . case management functions of the Fact-
JG10 relevant to the job training experience | Second Level Enforcement . o —
IT Eligibility Department Finding Investigation &  Enforcement
5 P Department,
Under general supervision, the Fiscal
Controller III shall supervise the maintenance
and preparation of complete and systematic set
of records of all financial transactions related
Fiscal ' 2 years . {to the administrative and operating expenses of
11 [Controller TIT | 32-03-0013 (8G 18)/ 51,087 Bachelor’s degl:ee 8 hours (.)f.relevant relevant |RA 1080 (CPA) Comptrollership the Regional offices of the Corporation. He/She
L JG11 relevant to the job traiming ; Department . \ . \
(republication) experience shall provide technical and administrative
suppott to the Fiscal Controller IV to ensure
he/she can effectively and efficiently discharge
his/her functions as official of the Branch
Accounting Team.
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK AND FILE) IN THE HEAD OFFICE

Position
Title

Plantilla
Item No.

Job
Grade/
Salary
Grade

Monthly
Salary

Qualification Standards

Education

Training

Experience

Eligibitity

Competency

(if applicable)

Place of
Assignment

Job Summary

i2

TFiscal
Controller I1I
(republication)

32-03-0014

(5G18)/
JG 11

51,987

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years
relevant
experience

RA 1080 (CPA)

Comptrollership
Department

Under general supervision, the Fiscal
Controller II1 shall supervise the maintenance
and preparation of complete and systematic set
of records of all financial transactions related
to the administrative and operating expenses of
the Regional offices of the Corporation. He/She
shall provide technical and administrative
support to the Fiscal Contreoller IV to ensure
he/she can effectively and efficiently discharge
his/her functions as official of the Branch
Accounting Team.

13

Fiscal
Controller TIT
{republication)

32-03-0015

(5G 18)/
JG11

51,987

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years
relevant
experience

RA 1080 (CPA)

Comptrollership
Department

Under general supervision, the Fiscal
Controller IIT shall supervise the maintenance
and preparation of complete and systematic set
of records of all financial transactions related
to the administrative and operating expenses of
the Regional offices of the Corporation. He/She
shall provide technical and administrative
support to the Fiscal Controller IV to ensure
he/she can effectively and efficiently discharge
his/her functions as official of the Branch
Accounting Team.

14

Senior Social
Insurance
Specialist
(republication)

49-02-0011

(8G 18)/
JG 11

51,987

Bachelor's degree
relevant to the job

8 hours of relevant
training

2 years
relevant
experience

Career Service
(Professional)/
Second Level
Eligibility

Standards and
Monitoring
Department (to
be assigned in
Task Force
Informaties)

Under general supervision, the Senior Social
Insurance Specialist of the Health Informatics
Section shall assist in the management and
maintenance of madical-related databases used
in the development of health-related policies
and guidelines,

Qualified applicants are advised to send their complete application documents to the Human Resource Department, Room 1506 CityState Centre Bldg., 709 Shaw Blvd., Brgy. Oranbo, Pasig City or
to email address recruitment.philhealth@gmail.com until
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK AND FILE) IN PRO NCR

N Position Title Plantilla | Salary | Monthly Qualification Sandarce Competen Flace of Job Summary
0.1, Item No. | Grade Salary Education Training Experience Eligibility (ifapglicab‘lzz) Assignment
Under general supervision, the
Chief Social Insurance Officer
Career Service . . shall be responsible for the
* 0 1
Chief Social (S 22)/ Bachelor's 24hoursof |\ oo relevant| (Professional)/ PhilHealth Regional \gerviion — of  program
1 |surance Officer | 48-06-0050 |° 83,966 | degree relevant relevant . Office NCR Morong |imulementation in membershi
. 12 . . experience Second Level . P p
{Republication) to the job training Fligibility Service Office management and/or
collection/contribution
management.
Under general supervision, the
Chief Social Insurance Officer
, ) . Career Service PhilHealth Regional |shall be responsible for the
Chief Social (5G 22)/ Bachelor's 24 hours of 4 years relevant | (Professional)/ Office NCR - Quegon |Subervision ~—of - program
2 |Insurance Officer 48-06-0048 83,966 | degree relevant relevant \ . . implementation in membership
P JG 12 . . experience Second Level City 2 Service Office l
(Republication) to the job training Fligibili (Branch PMAC) management and/or
igibility Tarc collection/contribution
managetnent.
Under general supervision, the
ah ¢ Medical Specialist IIT  shall
: Ry OUrs o : : form either medical evaluation
Medical Specialist (SG 23)/ Doctor of 2 years relevant PhilHealth Regional |Periorm :
) 41-02-0020 | "y 0 092,062 Medicine relgvgnt experience RA 1080 Office NCR of clfum‘s or evaluation of|
training accreditation of health care
providers
Under general supervision, the
. - 8 hours of PhilHealth Regional |Medical Specialist 11 shall
4 Medical Specialist 41-02-0034 (8G 23)/ 92,062 DOth)I_‘ of relevant 2 years I:elevan‘t RA 1080 Office NCR - South perform- either r‘nedlcal evz.\luatlon
III JGi1z2 Medicine {raini experience B h of claims or evaluation of
ralning ranc accreditation of health care
providers

Qualified applicants are advised to send their complete application documents at the

Santos Ave, Proj. 7, Quezon City or at email address proncrhru@gmail.com.ph until

Pagelofl

ﬁlﬁﬁle@lﬂsRﬁiﬁEeﬂ Office NCR 18th to 19th Flr (Penthouse), Panorama Technocenter, 1029 Epifanio de los




LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK AND FILE} IN PROII

Position Title

Plantilla
Ttem No.

Salary
Grade

Monthly
Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency
(if applicable)

Place of
Assignment

Job Summary

Social Insurance
Officer [

48-01-0104

(8G 1)/
JG 8

32,121

Bachelor's degree
relevant to the job

None required

None required

Career Service
{Professional)/
Second Level
Eligibility

PhilHealth Regional
Office IT Aparri Service
Office

Under general supervision, the
Social Insurance Officer I shall
provide assistance in any of the
following areas; a)
marketing/advocacy; b} screening
and validation of membership
application/amendment forms; ¢)
monitoring of accounts of small to
medium sized agencies: d)
computation of benefit
(performance standards less than
SIO I1); and e} accreditation of|
health care professionals and
health care providers (less
problematie case).

Social Insurance
Asgsistant 1

51-01-0126

(8G 8)/
IG6

22,288

Completion of two
vears studies in
college

4 hours of
relevant training

1year of relevant
experience

Career Service
(Subprofessional)/
First Level Eligibility

PhilHealth Regional
Office 11 Tuguegarao City
Service Office

Under general supervision, the
Social Insurance Assistant 1 shall
provide  services in  the
receiving/screening of
membership forms, receiving and
screening of  claims  and
distribution of IEC materials,

Administration
Services Assistant C

15-03-0040

(8G 8)/
JG 6

25 288

Completion of two
years studies in
college

4 hours of
relevant training

1 year of relevant
experience

Career Service
(Subprofessional)/
First Level Eligibility

PhilHealth Regional
Office IT

Under general supervision, the
Administration Services Assistant
B shall provide general assistance)
in the area of 1ecords
management,

Qualified applicants are advised to send their complete application documents at the PhilHealth Regional Office 11 The Builder's Place, Del Rosario, Tuguegarac City or at email address
prozhru@gmail.com until

L
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK AND FILE) IN PRO Iil

No. | Position i | Plamtilla | Salary | Monthly Qualification Standards R Place of R
o osition Title Itenmt No. | Grade Salary Education Training Experience Eligibility TP ELENCY Assignment Y
(if applicable)
Under general supervision, the
40 hours of Medical Officer VII shall be
. , S D of supervisory/man 4 years of PhilHealth Regional responsible for ensuring the
1 Medlcal.of@cer VI 08-00-0014 (5G 25)/ 108,013 m:;?l. N agement learning supervisory/mana RA 1080 ! Hgafg I}alglona delivery of health care services to
(Republication) JG13 Medicine and development gement e NHIP covering, accreditation and
intervention experience quality assurance and claims
processing,
Under general supervision, the
Planning Officer IV provides the
Career Service Regional  Viece-President  with
. (5G 22)/ Bachelor's degree 16 hours of 3 vears relevant {Professional)/ PhilHealth Reglonal |techunical assistance in  the
2 |Planning Officer IV 537040004 | " 1a s 83,966 televant to the job | relevant training expetience Second Level Office III formulation and monitoring of]
Eligibility operational andtactical plans of
the PRO in relation to the overall
Corporate Plan.
Under general supervision, the
- Chief Social Insurance Officer
Career Service . . .
3 Chi‘ef Social Insurance 48-06-0077 (8G 22)/ 83,066 Bachelor's degt:ee 24 hours.oij 4 years ‘1:elevant (Professional)/ g]%gie&]; !g‘.t]; é%;‘;r;f; :E;Bwi];fmlesmgilb]e ;(;:ng‘g:s
Officer JG12 relevant to the joh| relevant training experience Second Level . . : . :
Fligibili Service Office implementation in membership
Zibility
management and/or
collection/contribution
Under general supervision, the
Secial Institance Officer I shall
provide assistance in any of the
following areas: a)
marketing/advocacy; b)
screening  and  validation  of
membership
Career Service PhilHealth Regional |application/amendment forms; ¢}
Social Insurance (SG11) Bachelor’s degree : N (Professional} Office II San Fernando |monitoring of aceounts of small
4 Officer I 48-01-0114 JG8 / 32221 1olevant to the job None required None required Second Levelf Service Office (Branch A [to medium sized agencies; )
Eligibility PMAC) computation of benefit

(performance standards less than
SIO II); and e) acecreditation of]
health eare professionals and
health care providers (less
problematic case),

Page 1 of 2



LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK AND FILE) IN PRO Il

Under general supervision, the
Social Insurance Officer III shall
be responsible for providing
services in any of the following

Career Service PhilHealth Regional areas: a) n‘narketing/advocacy to
Social Insurance 8-07-008 (8G 15)/ X Bachelor's degree 4 hours of 1year of relevant |  (Professional)/ Office 111 Cabanatuan or FolIec:uon management of
Officer ITF 40-03-0085 |~ 5o 10 4371 elevant to the job| relevant training experience Second Level ee A an?ﬁua medium-sized organized
Eligibility City Service Office groups/private and government
agencies; and b) review of benefit

payment computation,
Under general supervision, the
Social Insurance Officer IIT shall
be responsible for providing
services in any of the following
Career Service areas: a) n_narl(eting/advocacy to
Social Insurance 8-02-0078 | 8G15)/ 1| Bochelor's degree | 4howsof | 1yearofrelevant [  (Professional)/ PhilHealth Regional [0 collection management ~ of
Officer ITI 45-03-007 JG 10 4371 yelevant to the job| relevant training experience Second Level Offiee I11 - Branch B~ |Mtedium-sized organized
Eligihility groups/private and government

agencies; and b) review of benefit
payment computation,

Qualified applicants are advised to send their complete application documents at the PhilHealth Re

or at email address hr.proga@gmail.com until MAR 2 5 202!}

Page 2 of 2
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK AND FILE) IN PRO V

No Positon Title Plantilla | Salary | Monthly Juaifieation Sandards C eten Place of Job Summa
) Item No. | Grade Salary Education Training Experience Eligibility sompetency Assignment Ty
(if applicable)
Under general supervision, the
Medical Specialist IV shall be
Medical Specialist 8 hours of \ \ responsible for ensuring the
1 |IV 41-03-0014 (8G 24}/ 101,959 DOCt.O r of relevant 2years I:elevant RA 1080 PhilHealth Regional delivery of health care services to
JG 12 Medicine c experience Office V . o
training NEHIP covering, accreditation and
quality assurance and claims
processing,
Under general supervision, the
b " Medical Specialist I shall he
: o1 4 hours o : : rform either medical
Medical Specialist I (8G 21)/ Doctor of 1 year relevant PhilHealth Regional |Periorm ! _
2 |(Republication) 40-04-0014 | " 1544 76,496 Medicine relevant experience RA 1080 Office V evaluation of claims or evaluation
training of accreditation of health care

providers

Qualified applicants are advised to send their complete application documents at the PPhilHcalth Re

philhealthroshr@gmail.com until _M_AR_Q_&QU?‘}

Page lof1
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS {RANK AND FILE) IN PRO VI

No Position Title Plantilla Salary | Monthly Quaification Sandards Competency Place of Job Summary
Item No. | Grade Salary Education Training Experience Eligibility (if applicable) Assignment

Under general supervision, the
Social Insurance Officer ITT shall
be responsible for providing
services in any of the following
' Career Service . A areas: &) marketing/advocacy to
Social Insurance (SG15)/ Bachelor's 4 hours of 1year of (Professional)/ Ph.ﬂHealth Reglona] or collection management of
1 X 48-03-0116 43,711 | degree relevant relevant relevant Office VII Taghilaran |medium-sized orgamized

Officer 111 JG 10 - o . Second Level ; ! ! &
to the job training experience Hligibility Service Office groupg/private and government
agencies; and b) review of benefit

payment computation.

Under general supervision, the
Social Insurance Officer II shall
be responsible for providing
Bachelor' Career Service services )in an]y n?f t/hed following
. achelors s N . areas: a) marketing/advocacy to
2 Scf’gla] III]IS urance 48-02-0078 (SL?GISJ/ 37,317 | degree relevant | None required | None required (fs’rofescsllinal)lf PhﬂHS?;th I‘{%mnal or collection management of
Officer 9 to the job eE?l(i)gibiliet;e 1ce small-sized organized

groups/private and government
agencies; b) benefit payment
computation; and member data|
management,

Qualified applicants are advised to send their complete application documen

email address philhealthcebuhru@gmail.com until MAR 2 5

Page 10f1
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK AND FILE) IN PRO VIII

. ificati ] di
N Position Title Plantilla | Salary | Monthly Quarfioation Stdards Competen Place of Job Summ
0- Item No. | Grade Salary Education Training Experience Eligibility ompetency Assignment oy
(if applicable)
Under general supervision, the
Social Insurance Officer 11T shall
be responsible for providing
services in any of the following
. . \ areas: a} marketing/advocacy to
Social I (SG 15)/ Bachelor's 4 hours of 1 year of g’i?fz:ssigrr‘::f)? g?gi?ﬁ?% (:glg‘:;rflaﬂ or 9011@135011 management  of|
1 ocla NSUMANCe | g 6a-0124 5 43711 | degree relevant relevant relevant ; medium-sized organized
Officer IIT JG 10 . . . Second Level Service Office (PRO /private and nmment
to the job training experience D Eroups/privale and governmen
Eligibility PMAC) agencies; and b) review of benefit
payment computation,
Under general supervision, the
Fiscal Controller I shall provide
Bachelor! Career Service services on pre-audit/review of
achelor's : : : financial documents/reports
2 | Fiscal Controller1 | 32-01-0096 (861)/ 32121 degree relevant | None required | None required (Professional)/ PhilHealth Regional review of budget proposals ané
JG 8 . Second Level Office VIII o .
to the job Eligibili utilization, preparation of checks
glbLiity and cash reports.
Under general supervision, the
Completion of two Career Service PhilHealth Regional igsz:}iinsﬂfszzici:ms‘ta;t ' Stil:ig
3 iOC}atl Intswin‘ance 51-01-0196 (SJ((}}E;)/ 22,238 vears studies in ?eile(:r?:t(‘)cf'ainin é : e:;'ig]gr:levant {Subprofessional)/ 22??;:3%{?%;;%‘ receiving/screening ofl
ssistan college g [exp v First Level Eligibility PMAC) membership forms, receiving and
screening  of  claims  and
distribution of TEC materials.

Qualified applicants are advised to send their complete application documents at the PhilHealth Regional Office VIII 2nd flr. PhilHealth Buildin

pro8hru@gmail.com until MAR 25 2[]2!'.

Page 1 0f1l
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK AND FILE) IN PRO X

No Position Title Plantilla | Salary | Monthly uafeation Handurds C eten Place of Job Summa
- Item No. | Grade Salary Education Training Experience Eligibitity P Etency Assignment Y
(if applicable)
Under general supervision, the
Social Insurance Officer IT shall
be responsible for providing
. ices i f the followin
. Career Service \ . SETVICES In any o ]
Social Insurance (5G13)/ Bachelor's . . (Professional)/ PhilHealth Reglqnal areas: a) matketing/advocacy to
1 48-02-0116 37,317 |degree relevant (Nonerequired |None required Office X Ozamis  |or collection management of]
Officer I JGg . Second Level . . o
to the job Elieibili Service Office small-sized organized
igibility groups/private and government
agencies; b) benefit payment
computation; and member data
management,
Under general supervision, the
Social Insurance Officer I shall
provide assistance in any of the
following areas: a)
marketing/advocacy; b)
hel Career Service screening and  validation of
. Bachelor's X s s membership
2 Secial Insurance 48-01-0208 (8G 1)/ 32,121 |degree relevant |Nome required |None required (Professional)/ PhilHealth Regional application/amendment forms; ¢
Officer 1 JG8 . Second Level Office X P
to the job Eliibi monitoring of accounts of smallf
1gibility to medium sized agencies; d)
computation of benefit
(performance standards less than
810 ID); and e) accreditation of]
health care professionals and
he; ¢ i
Under general supervision, the
Completion of i Career Service . . SOCIa.l Insurance: Assista_nt 1 shall
Social Insurance (5G 8)/ two years 4 hours of Lyear of (Subprofessional)/ Ph?lHeaIth Regllonal pr vald.e sorvices  in the
3 . 51-01-0252 22,288 .. relevant relevant . Office X Valencia receiving/screening of
Assistant [ JG 6 studies in . . . First Level ; i = .
1 training experience Eligibili Service Office membership forms, receiving and
college 1gibility screening  of  claims  and
distribution of IEC materials.
Under general supervision, the
Completion of Career Service ] ) SOCiE'll Insurancg Assistapt I shall
Social Insurance (8G 8)/ two years 4 hours of Lyear of (Subprofessional)/ PhﬂHealt}} Reglona} prov?d'e services  in - the
4 , 51-01-0250 22,288 T relevant relevant . Office X Hligan Service |receiving/screening of|
Assistant I JG 6 studies in o . First Level P berahin f . d
lege training experience Eligibility Office membership forms, receiving an
colieg & screening  of  claims  and
distribution of IEC materials.
Completion of hours of L vear of Career Service Egd‘?r , gtenelral Ssu[’_emion,’ tthe
Administration (SG 8)/ two years 4 4 (Subprofessional)/ PhilHealth Regional ministration Setvices Assistant
5 . . 15-03-0055 22,288 .. relevant relevant . C shall provide general assistance
Services Assistant C JG6 studies in .. . First Level Office X : )
training experience PR in the area of records
college Eligibility managermeat,

Quatified applicants are advised to send their complete application documents at the PhilHealth Re

MAR 2 5 20%%

proiohru@gmail.com until
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gional Office X Gateway Tower 2, Limketkai Center, Cagayan de Oro City or at email address




LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS {RANK AND FILE) IN PRO XI

No.

Position Title

Plantilla
Item No.

Salary
Grade

Monthly
Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency
(if applicable)

Place of
Assignment

Job Summary

Medical Specialist I
(Republication)

40-04-0029

(5G 21)/
JG 12

76,496

Doctor of
Medicine

4 hours of
relevant
training

1year relevant
experience

RA 1080

PhilHealth Regional
Office XI

Under general supervision, the
Medical Specialist T shall be
perform either medical evaluation
of claims or evaluation of
accreditation of health care
providers

Medical Specialist T
(Republication)

40-04-0032

(SG 21/
JG 11

76,496

Doctor of
Medicine

4 hours of
relevant
training

iyear relevant
experience

RA 1080

PhilHealth Regional
Office XI

Under general supervision, the
Medical Specialist I shall be
perform either medical evaluation
of claims or evaluation of|
accreditation of Thealth care
providers

Fiscal Controller III
(Republication)

32-03-0042

(5G18)/
JG 11

51,087

Bachelor's
degree relevant
to the job

8 hours of
relevant
training

2 years relevant
experience

RA 1080

PhilHealth Regional
Office XI

Under general supervision, the
Fiscal Controller 111 shall perform
responsible jobs in preparation of]
accounting-  related  reports,
budgeting and fund disbursement,

Social Insurance
Officer I1

48-02-0124

(5G 13)/
JG g

37,317

Bachelor's
degree relevant
to the job

None required

None required

Career Service
(Professional)/
Second Leve]
Eligibility

PhilHealth Regional
Office X1 Toril Service
Office

Under general supervision, the
Social Insurance Officer IT shall
be responsible for providing
services in any of the following
areas: a) marketing/advocacy to
or collection management of]
small-sized organized
groups/private and government
agencies; b) benefit payment
computation; and member data
management,

Social Insurance
Officer II

48-02-0120

(5G 13)/
JGyg

37,317

Bachelor's
degree relevant
to the job

None required

None required

Career Service
(Professional)/
Second Level
Eligibility

PhilHealth Regional
Office X1 Digos Service
Office

Under gemeral supervision, the
Social Insurance Officer 11 shall
be responsible for providing
services in any of the following
areas: a) marketing/advocacy to
or collecton management of
small-sized organized
groups/private and government
agencies; b) Denefit payment
computation; and membcr data
managerent,
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK AND FILE} IN PRO X

Under general supervision, the
Social Insurance Officer II shall
be responsible for providing
services in any of the following
areas: a) marketing/advocacy to
Career Service . . or collection management of
. Bachelor's . PhilHealth Regional [, . o nized
g(;fc;lirI?Isurance 48-02-0122 (Sf'Glg)/ 37,317 degree relevant | None required | None required (gzggesglﬁgjg/ Office XI Nabunturan Zmups /private and gof,iiﬁmem
to the job Fligibility Service Office agencles; b) benefit payment
computation; and member data
management,
Completion of ah : Career Service Endelr gf“?mln sul’i’]“ﬁmn' tge
Ours o . . . isca etk TII shall provide
Fiscal Clerk II 31-03-0057 (SJGGSG)/ 22 288 tzV(Zlyean relevant 1year r§alevant (Subé)‘rofeLs':lolllal)/ PhﬂHg%}ith 1§?Iglonal assistance in checks review,
stuales In training Experience Irst Leve ce preparation of collection reports
college Eligibility and other clerical works.

Under general supervision, the
Social Tnsurance Assistant I shall
Completion of hours of 1 £ Career Service provide setvices  in the
Social Insurance ro1-0a60 | BG8Y/ onngg| [WOYears 4 10 nt 3;ear Ot (Subprofessional)/ PhilHealth Regional |'eceiving/screening — of
Assistant T 5 JG 6 ? studies in t.‘e eva relevan First Level Office X1 memb‘?mh]p forms, receiving and
college training experience Eligibility screening of cla:m.s and

distribution of TEC materials.

Qualified applicants are advised

proit.msd.hru@gmail.com until

ﬂ)ﬁﬁn%ﬂgirzﬁ%plete application documents at the PhilHealth Regional Office XI, Valgo and Sons Bldg., Bolton Ext., Davao City or at email address
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK AND FILE) IN PRO Xil

Position Title

Plantilla
Item No.

Salary
Grade

Monthly

Qualification Standards

Salary

Education

Training

Experience

Eligibility

Competency
(if applicable)

Place of
Assignment

Job Summary

Social Insurance
Officer I

48-01-0240

(5G11)/
JG 8

32,121

Bachelor's
degree relevant
to the job

None required

None required

Career Service
(Professional)/
Second Level
Eligibility

PhilHealth Regional

Office X1I Isulan
Service Office

Under general supervision, the
Social Insurance Officer I shall
provide assistance in any of the
following areas: a)
marketing/advocacy; b)
sereening  and  validation of
membership '
appleation/amendment forms; c)
monitoring of accounts of small
to medium sized agencies; d)
computation of benefit
(performance standards less than
SIO 1II); and €) accreditation of
health care professionals and
health care providers (less
problematic case).

Social Insurance
Officer I

48-01-0228

(8G 1)/
JG 8

32,121

Bachelor's
degree relevant
to the job

None required

None required

Career Service
{Professional)/
Second Level
Eligibility

PhilHealth Regional

Office XIT

Under general supervision, the
Social Insurance Officer I shall
provide assistance in any of the
following areas: a)
marketing/advocacy; b)
sereening and  validation of
membership
application/amendment forms; c)
monitoring of accounts of small
to medium sized agencies; d)
computation of benefit
(performance standards less than
SIO II); and &) accreditation of
health care professionals and
health care providers (less
problematic case).

Social Insurance
Assistant IT

51-02-0160

(5G 10)/
JG 7

25,027

Completion of
two years
studies in

college

8 hours of
relevant
training

2 years relevant
experience

Career Service
(Subprofessional)/
First Level
Eligibility

PhilHealth Regional
Office X1 Kidapawan

Service Office

Under general supervision, the
Social Insurance Assistant IT shall
provide assistance in  the
packaging and distribution of IEC
material, screening of
membership  forms/collection
reports.

Social Insurance
Assistant I

51-01-0272

(8G 8)/
JG6

22,288

Completion of
two years
studies in

college

4 hours of
relevant
training

t year of
relevant
experience

Career Service
(Subprofessional)/
First Level
Eligibility

PhilHealth Regional
Office XII Kidapawan

Service Office

Under general supervision, the
Social Insurance Assistant I shall
provide  services in  the
receiving/screening of
membership forms, recetving and
sereening  of  claims  and
distribution of IEC materials.

Qualified applicants are advised to send their complete application documents at the Philtealth Regional Office XII CSA I Buildin

Cotabato or at etnail address proi2.hru@gmail.com until MAR 25 Zﬂgl}
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