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April 13, 2021

HRD MEMORANDUM
No. 2021- OY-{ (0

TO
FROM
Senior Managler
Human Resdurce Department
SUBJECT : Notice of Vacant First and Second Level Positions (Rank & File)

Attached is the list of vacant first and second level positions (tank & file) in the Corporation with
the corresponding item number, salary grade and qualification standards that are authorized to be
filled. Said notice was also published in the CSC website at http://ncr.csc.gov.ph in compliance
with CSC MC No. 14, s. 2018 on the Omnibus Rules on Appointments and Other Human
Resource Action, as Revised July 2018 and PhilHealth’s Merit Selection Plan (MSP)'.

PhilHealth recognizes the right to equal opportunity in the workplace. Thus, all qualified applicants
will be considered for employment without regard to age, ethnicity, religion, sex, civil status,
national origin, disability status, political affiliadon, or any other similar factors/personal
circumstances which run counter to the principles of metit and fitness and equal employment
opportunity.

For republished positions, previous applicants shall still be considered in the processing;
however, they can still submit updates on their application during this publication (if any).

Qualified applicants are advised to submit the following requirements® to the concerned offices

until APRTL 26, 2021:

Internal Applicant:
1. Application Form; ]
2. Personal Data Sheet (PDS) CS Form No. 212, Revised 2017 with Work Experience Sheet

(WES)

! Corporate Order No. 2020-0020
2 Download forms at hitps:/ /www.philhealth.gov.ph/about_us/vacancies/
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External Applicant:
1. Application Form;
- oo _ 2.. Personal Data Sheet (PDDS)_or CS Form No. 212, Revised 2017 with Work Experience . - _— _____ _ ..
Sheet (WES);
3. Original copy of authenticated certificate of eligibility/rating/license
31 Certificate of Eligibility issued by the CSC or CESB; or
3.2 Valid professional license and certificate of registration issued by PRC/SC for
positions involving practice of profession; or
3.3 Professional licenses or Certificate of Registration or Report of Rating issued by
PRC/SC for positions not involving practice of profession
3.4  Valid licenses issued by authorized regulatory agencies
4. Certification of last year’s Performance Rating in the Present Position (for applicants with
work experience);
5. Clearances
5.1 Valid National Bureau of Investigation (INBI) or Police Clearance
52  Clearance from Money, Property and Work-related Accountabilities from former
office (CS Form No. 7, 5.-2017) —if applying from transfer from another
government agency/office (to be submitted only upon request of the HRD/HRU)

Performance Rating — for a period of one (1) year (as applicable)

7. Certified True Copies of Scholastic Records/Academic Records — such as diploma and
transcript of records or certification from the Department of Education (DepEd) and/or
Commission on Higher Education (CHED) on the authenticity and equivalency of the
subjects/courses taken.

8. Certified True Copies of certificates of ‘Training Attended (applicants who will submit thru
email or online shall be required to present the original copies of the documents during the
scheduled interview).

9. Sworn Declaration/Identification of Relatives Form;

10. Certification of No Conflict of Interest Form; and

11. Non-disclosure Agreement Form.

&

Application documents submitted in the following instances shall no longer be
considered/accepted:

a. Submitted beyond the publication/posting period;

b. Documents not properly filled-out; and/or,

c. Incomplete attachments.

These positions shall be processed using the provisions of the new PhilHealth’s Merit
Selection Plan pursuant to Corporate Order No. 2020-0020.

You may contact HRD at (02) 8441-7442 local-_7521 or 7522 for queties on matters not covered
by this advisory.
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK FILE) IN THE CENTRAL OFFICE

Plantilla Item

Salary

Monthly

Qualification Standards

. Position Title . Competenc Place of Assignment Job Summa
No No. Grade | Salary Education Training Experience Eligihility . P y g i
(if applicable)
Within guidelines and limits of authority
established by palicies of the PhilHealth
and relevant government regulations,
Medical Officer VI| shall be responsible
for ensuring compliance of Health Care
40 hours of Providers (HCPs) to accreditation
) 4 years of
Medical Officer Wil Doctor of supervisorylmana | o o icoryimana standards and for managing complaints
1 L 08-00-0005 25 45,083 - gement leaming RA 1080 Accreditation Department| . .
{republication) Medicine and developrment gement on provider practices. He/she shall also
intervention expenence provide secretariat support to the
Accreditation Committee and perform
final evaluation of applications for initial
accreditation and applications of HCPs
endorsed by the PRO  Sub-
Accreditation Committee.
Under general supervision, the Attomey
40 hours of V is responsible for preparing,
supervisery/mana 4 years o d Iyzi d I
i reviewing, and analyzing documents
g |Atlomey V. 09-00-0010 25 95,083] Bachelor of Laws |gement leaming | Pervisony/mana o, 4oe0 Intemal Legal 9 yzing
(republication) and development gement Department and/or legal cases handled and filed by
intervention experience the Collection Enforcement Division,
Internal Legal Department.
Under general supervision of the Senior|
. Career Service : __|Sccial Insurance Specialist, the Social
3 goua} :psturance 45-01-0016 15 30,531 Bachelor's degree |4 hours of 1 year of relevant |(Professicnal)/ g:tﬁg;?ﬂ,%ﬂ:ewm Insurance Specialist shall handle
pe::|a-|s . ' relevant to the job {relevant training  |experience Second Level P specific project/s fo cover in the
(republication) Efiaibil MMG) _
igibility conduct of various researches or to
monitor.
Under general supervision, the|
Administration Completion of fwo Career Service Marketing and Collection [Administration  Services Assistant C
. " g 4 hours of 1 year cf relevant |(Subprofessicnal . -
4 |Services Assistant C  [15-03-0020 8 16,758|years studiesin | G nori ¥ First Level Department (under shall perform a variety of administrative
i llege ining |experience First Level MMG) o ) "
(republication) o Eligibility duties in the discharge of the functions

of the Departiment/Office.
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK FILE) IN THE CENTRAL OFFICE

Qualification Standards

- y Plantilla ltem| Salary | Monthly
. Position Title . c t Place of Assignment Job Summa
No. No. Grade | Salary Education Training Experience Eligibility . ompg ency 9 i
{if applicable)
Under general supervision, the Division
i Sponsib
Master's Degree |40 hours of 4 years of Career Service Chte‘f. v sljall be resp le for
Division Chisf IV or Certificate in | supervisory/mana st? envisoryimana |(Professionaly Markeding and Collection [Providing assistance io the Department
5 {republication) 07-00-0018 24 83 406{Leadershipand |gement learning ge?nent ¥ Second Level Department {(under Manager Il in planning, organizing,
Management from|and development | oo oo Eligibility MMG) leading and controlling the projects
the CSC intervention L i
pertaining to programs and activities of
the department/office.
Under general supervision, the Clerk lll
shall be responsible for proper and
Completion of two Career Service timely- handling of all incoming and
_— . . ) {Subprofessional Member Management  |outgoing papers/documents of the
Clerk II! blicat 20-03-0038 [ 4,847 equired None required - .
6 | Clerk Il (republication) ! )criﬁgzztudles n - |None requi © require ) First Level Group Office/Department/Division, Hefshe
Eligibility shall also maintain systematic filing of|
documents of the
Office/Department/Division.
Under general supervision, the Division
Chief IV shall be responsible for
Master's Degfee 40 hours of 4 years of Career Service Member Maragement  |providing assistance to the Department
N . or Cedtificate in  |supervisory/mana ) ! .
Divisicn Chief IV , supervisory/mana |(Professional)/ Group (to be assigned e . . L.
7 - 07-00-0019 24 83,406|Leadership and  |gement learning " Manager Ill in planning, organizing,
(repubtication) M L fi d devel t gement Second Level Corporate Affairs Group- : ) .
anagement from|and developmen experience Eligibility CADT) leading and confrofling the projects)
the CSC intervention . -
pertaining to programs and activities of]
the depariment/office.
Under general supervision, the
Career Service Acl}ranaerzscha:e .shall ;im:-n- a:
Actuarial Researcher | Bachelor's degree |16 hours of 3years relevant  |(Professional)/ variety of administrative and technica
8 (republication) 38-01-0C01 20 51,155 refevant to the job |relevant training  texperience Second Level Office of the Actuary duties te facilitate the implementation of
Eligibility . N . .
administrative and technical decisions
by the Actuary.
. Under general supervision, the
Career Service g:g:%g;:héfﬁ;\gﬁm Executive Assistant IMl, shall provide
a Execut{vef\ss;s!antlll 10-03-0007 20 $1,155|Bachelor's degres [@ hours of training 2yea|:s (Professional)/ Luzon & Visayas Area (lo general executn‘re gsmstance to the
(republication) experience Second Level : Vice President in his performance of
M be assigned under Area Ny L
Eligibility offical dutiesfresponsibilities as Head

[11}]

of the Group/Office.
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK FILE) IN THE CENTRAL OFFICE

No.

Position Title

Plantilla ltem
No.

Salary
Grade

Monthly
Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency
(if applicable)

Place of Assignment

Job Summary

10

Medical Officer VII
{republication)

08-00-0003

25

95,083

BDoctor of
Medicine

40 hours of
supervisory/mana
gement leaming
and development
intervention

4 years of
supearvisory/mana
gement
experience

RA 1080

Standards and
Monitering Department

Under general supervision, the Medical
Officer VIl of the Performance
Monitoring Division shall monitor the
adherence of Health Care Providers to
accreditation standards, clinical
practice  guidelines, and  other
standards of practice.

11

Medical Specialist IV
(republication)

41-03-0034

24

83,408

Doctor of
Medicine

8 hours of
relevant training

2 years relevant
experience

RA 1080

Standards and
Mehnitoring Department

Under general supervision, the Medical
Specialist IV of the Policy Research &
Standards Development Division shall
be responsible for the developing
quality assurance and accreditation
policies, and conducting related
researches.

12

Sccial insurance
Analyst |
{republication)

50-01-0002

"

20,754

Bachelor's degree
refevant to the job

None required

Nene required

Career Service
(Professicnal)/
Second Level
Eligibility

Standards and
Monitoring Department

Under general supervision, the Sccial
Insurance Specialist of the
Performance Monitoring Division shall
be responsible for the developing
quality assurance and accreditation
policies, and conducting related
researches.

13

Social Insurance
Specialist
{republication)

49-01-0006

15

30,531

Bachelor's degree
relevant {o the job

4 hours of
relevant {raining

1 year of relevant
experience

Career Sepvice
{Professicnal)f
Second Leveal
Eligibility

Standards and
Monitoring Cepartment

Under general supervision, the Sccial
Insurance Specialist of the
Performance Monitoring Division shall
be responsible for the developing
quality assurance and accreditation
policies, and conducting related
researches.

Qualified applicants are advised to send their complete application documents at the Human Resource Department, Room 1507 CityState Centre Bldg., 709 Shaw Blvd.,
Brgy. Oranbo, Pasig City or at email address recruitment@philhealth.gov.ph until April 26, 2021,
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK FILE) IN THE PHILHEALTH REGIONAL OFFICE NCR

Qualification Standards

- . Plantilla | Salary | Monthly Place of
No.| Position Title . - . N . . . Job Summary
ltem No. | Grade | Salary Education Training Experience Eligibility Competency (if applicable) Assighment
Under general supervision, the Medical
" N PhilHealth Regiona! f .
1 Medical Sgeciahsﬂll 41020031 |23 73811 Doctor of Medicine Bhpl_.lrs of relevant 2yea{s relevant RA 1080 Cifice NCR - South Speclalllst Il shall perform either n.1edlcal
(republication) training experience Branch evaluation of claims or evaluation of|
accreditation of health care providers
Under general supendsion, the Social
Insurance Officer Il shall be responsible
Career Service PhilHealth Regional for providing services in any of the
Social Insurance Bachelor's degree . . {Professional)/ N following areas: a) marketingfadvocacy to
2 Officer [ 48-02:0021 |13 25232 relevant to the Job None required None required Second Level ggthCR South or collection management of medium-
Eligibility sized organized groups/private and
govemment agencies, and b) review of
benefit payment computation.
Career Service PhilHealth Reglonal Under general supervisicn, the Fiscal
. 09 Bachelor's degree |4 hours of relevant [t year of relevant  [(Professional)f N Controller Il shall provide assistance in
3 |Fiscal Contraller 32020031 (15 30531 relevant to the Job  |training experience Second Level g::ﬁhNCR South billing and collections functions, financial
Eligibility reporting and ¢ash managernent.
. Under general supervision, the Soclal
. . Catarman Service . | X
. Completion of two Career Service A Insurance Assistant 11 shall provide,
4 i:;':t!:fﬁ’a"“ 51020125 [10 19233 |years studies In ﬁ:igﬁ:s of relevant ix"ﬁ:;ie"am (Subprofesslonal)l mﬁé‘;g;ass;ﬂ:“ assistance In  the packagihg  and
college 9 P First Level Eligibility Branch) distribution of IEC material, screening of
membership forms/collection reporis
Under general supervision, the Sccial
Insurance Cfficer lil shall be responsible|
Career Service PhilHealth Regional for providing services In any of the
5 Social Insurance 48.03-0038 ]15 30531 Bachelor's degree |4 hours of relevant |1 year of relevant  |{Professional)! Office NCR - go uth following areas: a) marketing/advocacy to
Officer Il relevant to the job  |training experience Second Level Branch or collection management of medium-
Eliglibility sized organized groupsiprivate and
government agencies; and b} review cff
benefit payment computation.
Under general supervision, the Medical
PhilHealth Regional - .
6 |Medical Speciaistill [41.02.0032 |23 73811 |Doctor of Medicing |o NOHrS of relevant |2 years relevant | oy 1o Office NCR - South | SPecialist lll shall perform either medical
training experience Branch evaluation of claims or evaluation off
accreditation of kealth care providers
PHiHealth Regional Under general supervision, the Med?cal
7 Medlca_l Sgemaﬂst 13 41-02-0035 |23 73811 Doctor of Medicine Bh.ours of relevant 2yea|:s relevant RA 1080 Office NCR - Sauth Specialist Il shall .pen'onn gither n:ledlcal-
(republication) training experience Branch evalgalion of claims or evaluation cf
accreditation ef health care providers
Under general supervision, the Social
Insurance Cfficer lll shall be respensible
Career Service PhiiHealth Regicnal  [for providing services in any of the
8 Social [nsurance 48-03.0023 |15 30531 Bachelor's degree |4 hours of relevant |1 year of relevant | (Professional)/ Office NCR - Central  [foflowing areas: a) marketing/advocacy to
Officer |l relevant fo the job  [training expesience Second Level Branch (Head Cffice  |or collection management of medium-
Eligibility Branch) sized organized groups/private and

govemnment agencies; and b) review of
benefit payment computation,
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK FILE) IN THE PHILHEALTH REGIONAL OFFICE NCR

. valification Standards
No.| Position Title Plantilla | Salary | Monthly Q Place of Job Summary
: Item No. | Grade | Salary Education Training Experience Eligibility Competency {if applicable) Assignment
Under general supervision, the Senior
Career Service Social Insurance Officer shall be
Senior Social 5000 Bachelor’s degres |8 hours of relevant |2 years refevant | (Professionall PhilHealth Regional | ESPoRsible for providing ctical technical
9 Insurance Officer 48-0 o 40837 relevanttothe job  |training experience Second Level Office NCR function in any ef the following areas: a)
Eligitity member management; b)  benefit

monitoring; c) collecticn management; and
d} accreditation and quality assurance.

Qualified applicants are advised to send their complete application documents at the PhilHealth Regional Office NCR, VCP Building , Block 56 Lot 11, No. 68 Kalayaan
Avenue, Teacher's Village, Quezon City or at email address hr.proncr@philhealth.gov.ph until April 26, 2021.
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS {RANK FILE) IN THE PHILHEALTH REGIONAL OFFICE IV-B

Qualification Standards

- . Plantilla [ Salary | Monthly - Place of
3 . Job Su
No.| Position Title Item No. | Grade Salary Education Training Experience Eligibility Compt?tency af Assignment ° mmary
applicable)
40 hours of Under general supervision, the
supervisory/man 4 years of Medical Officer Vil shall be
1 Medical Officer 08-00- 25 95.083.00 Doctor of agement supervisory/man RA 1080 PhilHealth Regional |respensible for ensuring the delivery
Vi 0018 e Medicine learning and agement Office IV-B of health care services to NHIP
development experience covering, accreditation and quality
intervention assurance and claims processing.
Under general supervision, the
. - . . Medical Specialist | shall be perform
2 :Vled[cal Specialist 4(?(3[1);- 21 57,805.00 Blozt.m.' of |4 ho:::s 9f' 1 year rfelevant RA 1080 Phlll-(|)ef?_|th :‘«\l’egBlonal cither medical evaluation of claims of
edicine relevant training experience e V- evaluation of accreditation of health
care providers
Under general supervision, the Fiscal
. Bachelor's - . Controller ill shall perform responsible
3 E]lscal Controller 36262:- 18 40,637.00 | degree relevant | 8 ho::{s 9f. 2 years .relevant RA 1080 Phllkgfilth ﬁlegé:onal jabs in preparation of accounting-
to the job relevant training experience 1ce V= related reports, budgeting and fund
disbursement.
Under general supesvision, the
Completion of Career Service Administration Services Assistant C
Administration 1 year of . . . shall perferm a variety of
4 |Services 1(;5633' 8 16,758.00 tsv:: dsi’:sairi reI:v:gr[rsa?r:in relevant (S;;,b;i:z:el_s::’::a Ph'"g:;g‘; ::\\‘ingnal administrative duties in the discharge
Assistant C i 9] experience Eliaibil of the functions of the
college igibility Department/Office.
Under general supervision, the Social
Insurance Officer Ill shall be
Career Service responsible for providing services in
, Bachelor's 1 year of . . . any of the following areas: a)
5 Social Insurance 408632' 15 30,531.00 | degree relevant [4 ho;::s ?f. relevant (g rofesgsfnal)ll Ph'".gf?.lth :‘«\‘?gBlona[ marketing/advocacy to or coltection
Officer Il to the job retevant tralning experience econd Leve 1ce Tv= management of medium-sized

Eligibility

organized groups/private and
government agencies; and b) review
of benefit payment computation.

Qualified applicants are advised to send their complete application documents at the PhilHealth Regional Office IV-B, XentroMall Batangas City, Diversion Road, Brgy.
Alangilan, Batangas City or at emall address hrd.pro4b@philhealth.gov.ph until April 26, 2021.
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK & FILE) IN THE PHILHEALTH REGIONAL OFFICE IX

No.

Position Title

Plantilla
Item No.

Salary
Grade

Monthly
Salary

Qualification Standards

Education

Trainin

Experience Eligibility

Competency (if applicable)

Place of
Assignment

Job Summary

Sccial Insurance
Officer |

48-01-0200

"

20,754

Bachelor's degree
refevant to the job

None required

Career Service
{Professional)/
Second Level
Eligibifity

None required

PhilHealth Regional
Office IX

Under general supervision, the Social
Insurance QOfficer [ shall provide assistance|
in any of the following areas: a)
markeling/advocacy; b) sereening and
validation of membership
applicationfamendment forms; c)
monitoring of accounts of small to medium
sized agencies; d) computation of benefi
{performance standards less than SIO NI);
and €} accreditation of health care
professionals and health care providers|
{less problematic case).

Qualified applicants are advised to send thelr complete application documents at the PhilHealth Regional Office IX,BGIDC Bldg., Gov. Lim. Ave. Zamboanga City or at
email address hr.pro9@philhealth.gov.ph until April 26, 2021.




LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK FILE) IN THE PHILHEALTH REGIONAL OFFICE VIII

. Qualification Standards
No.| Position Title | Fiantilla | Salary | Monthly Competency (if Place of Job Summary
' ltem No. | Grade | Salary Education Training Experience Eligibility pe y Assignment
applicable}
Under general supervision, the Chief
Career Service Social Insurance  Officer  shall  be
1 Chief Social Insurance 48-06-0032 |22 65319 Bachelor's degree |24 hours of relevant (4 years relevant {Prcfessional)/ PhilHealth Regional respensible for the supervision of pragram
Officer relevant to the job  |training experience Second Level Office VI implementation in membership
Eligibility managernent andfor collection/contribution
management,
Under general supervision, the Chief
Career Service Social Insurance Officer shali be
2 Chief Social Insurance 48-05-0109 |22 65319 Bachelor's degree |24 hours of relevant |4 years relevant (Prefessional)/ Catarman Service respensible for the supervision of program
Qfficer (republication) relevant to the job  [training experience Second Level Ofiice implerentation in membership
Eligibility management and/or collection/contribution
management.
Under general supervision, the Social
; . ; [nsurance Assistant | shall provide
Social Insurance Completion of two Career Service . ] N L .
3 |Assistant | 51-01-0202 |8 16758 years studies in 4 h.o.urs of relevant |1 year of relevant (Subprofessional)/ Cat_arman Service services in the recelwngfst_:n_een|ng of
(republication) college training expenence First Level Eligibility Office membership forms, ~ receiving  and
P 9 9 screening of claims and distribution of IEC
materials.
Under general supervision, the HRM
Human Resource Career Service Officer 1 shall provide administrative
. . . (Professional)/ PhilHealth Regional support in the conduct of programs and
4 ?ﬂr:nl?tg’;l::r::grt‘)Ofﬁcerl 22-01-0018 M1 20754 Bachelor's degree  |Mone required None required Second Level Offices Vill activities in the HR PRO consistent with
P Eligibility the corporate HR policies, strategies and
plans.
Under general supervision, the Social
. . . Insurance Assistant | shall provide
Soc_lai Insurance Completlor} ul’.two 4 hours of refevant |1 year of relevant Career Sew!ce PhilHealth Regional services in the receiving/screening of
5 (Assistant! 51-01-0191 (8 16758 years studies in - - {Subprofessional)/ i L
{republication) college training experience First Level Eligibility Office VIl membership  forms, receiving  and
screening of claims and distribution of IEC
materials.
Under general supervision, the Social
. . . Insurance  Assistant | shall provide
Social Insurance Completion of bwo Career Service . N L .
N o 4 hours of relevant |1 year of relevant . Tacloban Service services In the receiving/screening of
=01 . . / ) . .
5 T’ZSI:EII'Z;LM) 51:01-0134 18 16758 zgﬁ:‘:tudies n training experience g;??_r:‘::fgﬁ nizliiity Office (PRO PMAC) membership  forms, receiving and
(republi 9 9 sereening of claims and distribution of IEC
materials,
O 3
Social Insurance Career Service Lnrls:::;cge g!f:\l::;s“ ;hz[:']:eorfefhp: l;::g:ril;logr
- Bachelor's degree . . {Professicnalyf PhilHealth Regional \ .
7 Offll:er.ll . 48-02-0091 (13 25232 relovant to the job None required Nene required Second Level Office VIl areas: a) marketing/advocacy 10‘ or|
(republication) Eligibility collection management of small-sized
organized groups/private and government
B 1 ST ;
Social Insurance Career Service i;il\jlsll::;e soef::.'i;sll isnhaa“n)t:eo;eglp: r;::::::if:gr
Bachelor's degree " . (Professional)/ PhilHealth Regional ) "
] Ofﬁcer_ll . 48-02-0082 |13 25232 relevant fo the job None required None required Second Leve! Office Vil areas: a) marketing/advocacy to‘ or|
(republication) A cellection  management of small-sized
Eligibility - N
organized groups/private and government
Social Insurance Careet Service ::?ur:::zﬁdggﬁ czrerl\::cz:a"inbea;eyspz? Sitt::
. Bachelor's degree |4 hours of refevant |1 year of relevant (Professicnal)y/ PhilHeaith Regicnal . ) .
9 Offlcer‘lll ! 48-03-0123 |15 30631 relevant to the jeb  |training experience Second Level Office Vill following E}rEas. a) markeilngladvocar:y to)
(republication) Eligibility or collection management of medium-
sized organized groups/private and
nnusrnmant 9neanrisc: anel By i raf
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK FILE} IN THE PHILHEALTH REGIONAL OFFICE VIII

Plantilla

Salary

Monthly

Qualification Standards

Place of

No.| Position Title - - . A Competency (if . Job Summa
ltem No. | Grade | Salary Education Training Experience Eligibility pe y ( Assignment 4
applicable)
Care s e o e
Special Investigator | Bachelor's degree |4 hours of relevant |1 year refevant (Professionaly/ PhilHealth Regional sugsalar 1 pro: .
10 plication) 28-02-0056 |15 30531 1 ttothe job |traini experience Second Level Office VI the investigative funclions in the PRO
(republication relevant to te Jo ining perien Ellgibiit ‘ involving simple o moderately complex|
gloiity cases.
Career Senvice investoser I shal provie. assisanco I
Special Investigater Il Bachelor's degree (4 hours of relevant |1 year relevant (Professional)/ PhilHealth Regional ugator 1l pros .
M blication) 26-02:0057 |15 30531 relevant to the job  [trainin experience Second Level Office VIII the investigalive functions in the PRO
(republ: ! 9 P Eligibility involving simple to moderatsly complex
g cases.
Caresr e e e o S
Special Investigator | Bachelor's degree (4 hours of relevant |1 year relevant (Prcfessional)/ PhilHealth Regional rvestigator § shall provide assistance in
i2 . 28-02-0058 |15 30531 N .- . the investigative functions in the PRO
({republication) relevant to the job  |training experience Second Level Cffice VI involvi : I |
Eligibility involving simple to moderately complex
cases.
Career Service Under general supervisicn, the Special
13 Special Investigator (I 28030043 |18 40637 Bachelor's degree |8 hours of relevant |2 years relevant (Professional)f PhilHealth Regional Investigator [l is responsible in the
republication relevant to the jeb  |training experience Second Level Office VIII performance of investigative functions in
p
Eligibility the PRO.
Career Service Under general supervision, the Special
14 Special Investigator Il 28-03-0044 [18 40637 Bachelor's degree |8 hours of relevant |2 years relevant (Professional)/ PhilHealth Regional Investigator Il is responsible in the
reputlicaticn] relevantto the jeb  |training experience Second Level Office VIl performance of investigative functions in
p
Eligibiity the PRO.
Career Service Under general supervision, the Special
5 Special Investigator IV 28.04-0020 |22 85319 Bachelor's degree |16 hours of relevant |3 years relevant (Professional)/ Phi{Health Regicnal Investigator [V is responsible in the
republication relevant to the job  |training experience Second Level Office VIl performance of enforcement and
(rep )
Eligibility menitcring functions of the PRO.
Under general supervision, the Chief
Career Service Social  Insurance Officer shall be
Chief Social Insurance Bachelor's degree |24 hours of relevant |4 years relevant (Professional)f . responsible fer the supervision of program
16 Officer {republication, 48-08-0111 122 65319 relevant to the job  |training expefience Second Level Ormoc Service Office implementation in membership
(rep )
Eligibility management and/or collection/contribution
management.
Under general supefvision, the Social
Sccial Insurance Gompletion of two Career Service . Insurance Assistant Il shall provide
17 |Assistant I 51-02-0122 |10 19233 |yearsstudiesin | fowrsofrelevant |2 years relevant g\ o ccionaly Tacloban Service assistance in the packaging and

(republication)

college

training

experience

First Leve! Eligibility

Office (PRO PMAC)

distributicn of IEC material, screening of|
membership forms/collection reports

Qualified applicants are advised to send their complete application documents at the PhilHealth Regional Office VIII, 2nd flr. PhilHealth Building 2, P. Burgos &t.,
Tacloban City or at email address hr.pro8@philhealth.gov.ph until April 26, 2021,
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK FILE) IN THE PHILHEALTH REGIONAL OFFICE XII

Qualification Standards

lantilla | Sala
No.| Position Title | I ot v | Monthly . - . . Competency (if Place of Job Summary
Item No. | Grade | Salary Education Training Experience Eligibility applicable) Assignment
Under general supervisicn, the Attorney IV
1 Attorney v 25.04-0017 |23 73811 Bachelor of Laws 8 hours of relevant |2 years relevant RA 1080 PhilHealth Regional  |shall provide legal support fo the Vice

(Republication)

training

experience

Office Xl

President in all transactions and activities
engaged in by the PRO.

Qualified applicants are advised to send their complete application documents at the PhilHealth Regional Office XII, CSA I Building Cor. Zulueta Street,
General Santos Drive, Koronadal City or at email address hr.prol2@philhealth.gov.ph until April 26, 2021.
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LIST OF VACANT FIRST AND SECOND LEVEL POSITIONS (RANK FILE) IN THE PHILHEALTH REGIONAL OFFICE CARAGA

Plantilla

Salary

Monthly

Qualification Standards

Place of

No. | Position Title .- . I . Job Summai
Item No. | Grade | Salary Education Training Experience Eligibility (.Z:omp?tency Assignment i
(if applicable)
Under general supervision, the Chief
Career Service . Social Insurance Officer shall be

. . Bachelor's s PhilHealth . o

Chief Sccial 24 hours of 4 years relevant  |(Professicnal)f . responsible for the supervision of
' linsurance Officer | #8-06-0041 2 65,319 :fg::gorslevant relevant training  [experience Second Level gigégrg:‘omce program implementation in

J Eligibility membership management andfor

collection/contribution management.

Qualified applicants are advised to send their complete application documents at the PhilHealth Regional Office CARAGA, 766 Lynzee's Bldg., J. Rosales
Ave., Butuan City or at email address hr.procaraga@philhealth.gov.ph on or before April 26, 2021,
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