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July 23, 2019
CORPORATE MEMORANDUM
No. 2019-_00H
TO : ALL INTERESTED APPLICANTS
FROM : BGEN. RICA AMORALES, AFP (RET) FICD/
President and Chicf Executive Officer (CEO)
SUBJECT : Notice of Vacant Executive/Managerial Positions in the Second

Level

Attached is the list of vacant Executive/Managerial Positions in the Second Level in the
Corporation with the corresponding item number, salary grade and qualification standards for
filling-in. Said positions are also published in the CSC website at http://ncr.csc.gov.ph in
compliance to CSC MC No. 14, s. 2018 tegarding Omnibus Rules on Appointments and Other
Human Resource Action, Revised July 2018.

Qualified applicants are advised to submit the following requirements’ to the Human Resource
Department, Room 1509 CityState Center Bldg., 709 Shaw Blvd., Brgy. Oranbo, Pasig City or at
email address: recruitment@philhealth.gov.ph on ot before AlIG 27 2019 :

Internal Applicant:

Application Form;

Fully Accomplished Personal Data Sheet (PDS)-or CS Form No. 212, Revised "2017; and
Work Experience Sheet (WES)

Copy of CSC/CESB/PRC/BAR Authenticated Eligibility/Rating

Copy of the highest educational attainment TOR/Diploma certificated true copy by the
University/College Registrar

DR RN e

External Applicant:

. Application Form;

. Fully Accomplished Personal Data Sheet (PDS) or CS Form No. 212, Revised 2017;

. Wotk Experience Sheet (WES);

. Certification of last year’s Performance Rating in the Present Position (for applicants with
work experience);
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5. Copy of CSC/CESB/PRC/BAR Authenticated Eligibility/Rating

6. Copy of highest educational attainment TOR/Diploma certificated true copy by the
University/College Registrar

7. Photocopy of Certificate of Employment/Service Record and training/seminar certificates;

8. Swom Declaration/Identification of Relatives Fotm;

9. Certification of No Conflict of Interest Form; and

10. Non-disclosure Agreement Form.

Previous applicants are required to submit updated application documents (PDS, WES, among
others), otherwise, evaluation of qualifications shall be based on previously submitted
documents.

Only applications submitted with complete documents shalt be considered for evaluation. After
such period, no applications shall be entertained.

You may contact HRD at (02) 441-7442 local 7524 for queries on matters not covered by this
advisory.
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’ List of Vacant Executive/Managerial Positions in the Second Level
ualificati
No.| Position | Plantilia |Salary | Monthly Qualification Standards Place of Job Summa
‘ Title item No. | Grade | Salary Education Training Experlence | Elalbili Compstency (if applicable) | Asslgnment ry
g P
Accountability, Conflict and Crisls
Management, Creatlve Thinking
and Innovatlon, Critical and
Systematic Thinking, Environment Within the guidelines and limits of authority established
g Acumen/Political Sensitivity, by polices of the FPhilippine Health Insurance
Senlor Vice- g:::f?::;s ﬁ‘gree OR :;On?:: eogtslsgfnrl‘:sog'; 5 years of Appropriate Fiaxibllity and Resllience, Actuarlal Cerporation {PhllHealth) and relevant government
1|Presidant 03-00-0004 28 137,195 {Leadership and develgpment Iniervegﬂon supervisory/man {eligibliity for Judgement, Leadership, Services & Risk [regulations, the Senlor Vice-Prasident Is responsible for
(republication) ! Managemant from undertakan within tha last agerial second level  [Management, and Crganizetional  |Management the overall planning, organlzing, directing, controling,
csc B five () years (2015-2019) experlencs positions Communication Secter monitoring, and coordination of the activities of the
¥ Actuarial Services and Risk Management Sactor to
Preferanca: Afellow or a Certified achleve established objectives and targets,
Actuary or a candldate who passed
the examinatlon requlred by the
Actuarial Soclety of the Philippines, )
- .
Accountablity, Confiict and Crisis Within the guidelines and limits of the authorlty
Master's Degrea OR  [120 hours of supervisory/ gdn?!n%gnznsg{ll:ncg?:lﬁ ::I;klng establishad by tha Philippine Health Insurance
5 years of Apprepriate ! Corporation (PhiiHesalth) and relevant governmant
Asslstant Vica Certificate in management leaming and Systematic Thinking, Envirenment |PhilHealth
2|Preslident 05-00-0010 26 107,444 |Leadarship and davelopment [ntervention ?:::Eﬁgl ggg:_‘:g’gg;l Acumen/Palitical Sensltivity, Reglona! Office ;2?:;?:;:&&2 g:zli?g:r:f : c::ﬁf;’;:fgf;?gﬂfe o
(republication) Management from undertaken within the last 9 Flexibliity and Reslllence, 2.4 g
csc five (5) years (2015-2019) experience positions Judgement, Leadsrship threugh responsible planning, organizing, directing,
.Mana ama' t and O a‘nizallunal coordinating, controlling and evaluating the
Comrt?unlc:ﬂon 8 programsi/projects/activities of the FROQ.
[ Within the guidelines and Imits of authority established
by palicies cf the Phllipplne Health Insurance
-
= besouusity,Conle o s A St e
= . Management, Creative Thinking Departmeni Is respensibie for plannln;; organizing
ot ‘;!hm Master s Cegree OR 120 hours of supervisory/ 5 years of Appropriate and Innovatlon, Critlcal and directing, coardinating and controllng l'ha acﬁv}ﬁeé of
U slvasporll | 0800026 28| 107,444 E:ﬂgf:rl:; nd :;l?g:;:::: interventon. [suPervisey!  [eligibity for  [SEATEEE LIS ﬁfn?:ilzr: MM \Prasecutlon [the dapartment to achleve s established oblociives and
. ! managerial second level ! Dapariment targats.
%‘ (repuBlicalion) Managsment from undertaken within the last axperience posiions Flexiblity and Reslllence,
i
- 2 O csc five (8} years (2015-2019) Judgement, Leadarshlp, The primary activities of the Prosecutlon Department
i Management, and Organizational
s e o Include but nat limited to the fatlowing: (1) shal
;” determine probabla cause and/or prima facle case of afl
- complahts filed befare It; and (2) shall parform
prosecution functlons.
g
Accountabllity, Conflict and Crisis . .
. O o eaabos o
Master s Degrea OR 1120 hours of supervisary/ 5 years of Appropriate and Innovatian, Crtical and verification or cause the examination and veriflcation of
Dapartmant Certificate n managament [eaming and supsrvisary/ allgioility for Systemstic .Tthkmg' E"v.[m"mam Qperatlons Audit |transactions, records cf operations and other relevant
4|Manager IlI 06-00-0003 28 107,444 |Leadership and development intervention manzaerial sacond laval Acumen/Peiillcal Sensitivity, Departmant enerations data to ansure adherence to Internal and
(republication) Menagemant from undertaken within the last 9 Flexlbility and Resillence, P P
0SC five (5) years {2015-2018) axperience poslitions Judaement. Leadershi external controls, exlsting pelicles and programs,
¥ M ar?a am e'nl. and G Z'nlzatlnn ol methads and procedures, and racommend appropriate
* Ccmrgunicatlon "9 courses of action.
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List of Vacant Executive/Managerial Positions in the Second Level

Qualification Standards

No Position | Plantilla [Salary | Monthly Place of Job Summary
) Title ltem No. | Grade | Salary Education Tralning Experience | Eligibility | Competency (if applicable) | Assignment
Within the guldelines and limits of authority established
Accountabllity, Conflict and Crisls by the Phillppine Haalth Insurance Corperation
Manzagement, Creatlve Thinklng (PhilHealth) and relavant government regulatians, the
Master's Dagree OR  [120 hours of suparvisory/ 5 ¢ Appragriate and Innovatlcn, Critical and Risk Dapartmert Manager lIl, is responsible for coordinating
Dapartment Cortificate In managemeant leaming and Suyzarﬁs% " e“pp;b"ﬁ for Systematic Thinking, Environment Management the conduct of studles, evaluation of the business risk
5|Manager lll 06-00-0009 26 107,444 (Leadership and development intervention m:na erh‘?ll segun d!{aval Acumen/Pclitical Sensltivity, De argimant- management process, the Identification and evaluation
{republicaticn) Management from undartaken within the last ax erﬁanoe asitions Flex/bility and Resilience, PM?I' of risk exposures, tha analysis of the varlous risk contrel
csc five (5) years (2015-2018) |*® P Judgement, Leadership, techniques avaliable to manage the exposures,
Management, and Crganizaticnal developmend of declsien options under conditions of
Communication uncertainty, and contrc! mechanisms to menfier the
results of the risk management pregram.
Accountabliity, Conflict and Crisls
Manegement, Creative Thinking T .
Master's Degres OR  |120 hours of supervisory/ 5 voars of Anpropdate and Innavation, Critical and Under genseral-supervisicn, responsible for develaping
Dapariment Certlficate in managemant learning and suyee riscrviman elliaplbllrt for Systematic Thinking, Envlronment |Standards and  and continuously enhancing quallty assurance
&|Manager Il 06-00-0027 26 107,444 |Leadership and development Intervention a zrlal Y se?-,on dllleval Acumaen/Palltical Sensltivity, Menitoring programs, policies and standards for Health Care
{republlcation) Manzgement from undertaken within the last ag arlance asitions Flexibllity and Reslllence, Dapartment Providers {HCPs}, He/she shall develop and implemant
, - CSsC five (5) years {2015-2019) P P Judgament, Leadarship, a perfarmance monltoring system for HCPs,
: 4= Managemant, and Organizational
i &> Communilcatian
. =]
l ‘ﬂ: € Within the guldelines and Emits of the authority
L= | mMana“”;f:e":t""grgg‘;'i'f; ?r’r'l‘l’nf{l"s's estaklished by the Phillopine Health Insurance
l }-— 0.1 m Master's D or |i20n i 1sony/ 41 g ovatlon. Critical and 9 Corparaticn (PhliHeaith) and relevant government
i ) o Dephrirdent Ca:I:rst Iegree ours o tsluperlv soryd 5years of Appropriate ;n : an ﬁa Tor?i' Ki c; a ionment  |Spacial regulations, the Depariment Manager Il responsible for
| spprinjen ertticate in managemant \earming an supervisory/man |ellglbility far ystematic 1fenking, Environme P effectively and efficlently managing the operatlons of the
i < UT Mastager il 08-00-C014 26 107,444 |Leadership and development intervention aqerlal socond lovel Acumen/Palitical Sensitivity, Programs Overseas Worker's Program (OWP) and other speclal
1 E rephbligation) Managemant frem undertaken within the fast egperlence positions Flexibllity and Res!lence, Pepartment programs of the Corporation. Hefsho also participates
i csc five (5) years {2013-2019) #:g:n;;net, te:d:réhig' zational in tha conceptualization and development of systems/
) 4 Comn?unlc':tllonn 9 programs pertalning ic the administration of the OWP
j A Invalving internationat transactions.
3 [
i
A = } Accountabllity, Confilct and Crisls
M l!.ﬂC tive Thinki Within the guldalines and limits of the authority
Master's Degree OR  |120 hours of supervisory! ac!n?r?a::Tr:;:on rC?:ti:ael am‘;'l " establlshed by the Philippine Health Insurance
er s Jegrae s Of SUpSTvisanyl g years of Appropriate anc ‘nn : PhliHealth Corparation (PhiiHealth) and relevant government
Department Cortificata In management lsarning and Systematic Thinking, Environment
8|Manager I | 08-00-0018 26| 107.444 |Leadership and developmont Intervention |SUPervisory/man elginlliy for L, o oo Polticar Sensitivity Reglonal Office  |regulations, the Department Manager lil s responsibie
util t ! Ma P U und rlzk en within the last agerlal second level Flexibi[ty and Reslllence ! NCR - South for the effective and efficient achlevement of target
(republication) niagement from nae n n exparlence positions n ! Branch through responsible planning, organlzing, directing,
CsC five {5) years (2015-2018) Judgement, Leadership, coordinating, cantrolling and evaluating the
Management, and Organizational programslp?ésjecisfacth?ﬂlas of the Bragmh Offica
Communication '
:,f“”“‘ab”"t""g”“ﬂ'm i ‘Iffr'f's Within the guidelines and limits of the autharity
Master's Degrea OR  |120 hows of suparvisary/ an?in?n?on\::{i‘on l'Gerzl;‘lh:jael an: o established by tha Philippine Hoalth Insurance
Department Certificate in managemant leaming and :uy e;ar;si ;g fman :ﬁ;’lﬁ"?; Systematic Thinking, Envirenment  |PhliHealth goﬂ:;m? 1(: :gi%fﬁ::fﬂ:;:?r?ﬂ: :21:;?;5“3
SiManager Il 06-00-0019 26 107,444 |Leadership and develepment Intervention P n giallity Acumen/Palitical Sansitivity, Redglanal Office g ! .
(republication) Management from undertaken within the last agerial sacard level Flexlbllity and Resllience, Il - Branch A for the effective and efficlant achievement of target
osc five (5) years (2015-2019) experlence positicns Judgament, Leadarship ! through responsible planning, organizing, directing,
: s e,
. Communication
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